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In the late 1970s, the Hong Kong Council of Women (HKCW) (now disbanded)
conducted the “War on Rape Campaign’, which aroused public concern about
how the media treated rape victims. Thereafter, the HKCW formed the Women'’s
Centre subcommittee which launched a hotline on 5 May 1981 to handle
public enquiries. The telephone service was manned by volunteers in a back
room of the office occupied by the former Urban Councillor, Ms Elsie Hume. In
1985, the Women'’s Centre acquired its own premises in Lai Kok Estate, Sham
Shui Po. While still affiliated with the HKCW, the Centre continued to develop

and had its own dedicated Executive Committee.

In September 1992, the Women'’s Centre was subsequently renamed the “Hong
Kong Federation of Women's Centres” (HKFWC) in order to chart a new direction
for itself. In 1996, the HKFWC established its second centre in Tai Wo Estate, Tai Po,
thereby expanding its services in the New Territories. With the increased demand
for women-centred services, two new service centres - WISE (Women In Self
Enhancement) - were set up in Fanling in 2014 and in Sheung Shui in 2016 so as
to further extend our reach in the North District. In November 2019, HKFWC set
up Jockey Club Wah Fu Centre, which was the first service unit of HKFWCin Hong
Kong Island and serves more women and families in need in the Southern District.
In January 2021, JOWOW Centre was established to serve women in need of
mental health services. In November 2023, we established an office for the Elderly
Home Care Social Enterprise in San Po Kong, extending the business boundaries to
Kowloon East. In 2024, HKFWC set up two Jockey Club Carer Spaces in Fanling and
Sham Shui Po, and working towards the establishment of an integrated service
centre in a welfare premises at Cheung Lung Wai Estate. All these efforts will

strengthen the support to women in need in Sham Shui Po and in the North District.

To cope with the increasingly diverse services and standardise our governance, the
HKFWC established a company limited by guarantee in 2015 and became a charitable
organisation with tax exemption from tax under Section 88 of the Inland Revenue
Ordinance in November 2016. The transfer of the Hong Kong Federation of Women's
(entres registered under Societies Ordinance to the Hong Kong Federation of Women's

Centres Limited was completed, and the Society was dissolved in July 2023.

The HKFWCis a member agency of The Hong Kong Council of Social Service and The
Community Chest of Hong Kong, and in 2002 acquired Special Consultative Status
with the Economic and Social Council of the United Nations. We are working to

transfer of the status to the limited company by guarantee.
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She is independent She can make her own choices She needs to protect herself
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She can develop her abilities She needs to have her own time
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MISSITON

o REFELMNER MUY e MFZNFERMEENER D B AIRREBR D
To promote the rights and status of women BE FREERTESE

o BB L R A A B To advise decis'ion-making bodies on the need.s of women and the
resources required to meet these needs effectively

e BRENFE L2 ERK R
To pioneer the development of resources and services that are in
the interest of women

To help women develop their individual potential
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To collaborate with agencies and groups concerned with women’s issues
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We have always upheld our mission to

focus on the needs of women. Our logo

BEERRNER > £l HONG KONG FEDERATION OF
. WOMEN'S CENTRES
EREBRBE LN our future development. The design
(Women) B EEZ® “W - S5 [ A HINE idea comes from the first letter “W” in the English word for women, with
BE2E  BhERASES  BARELIA—@EL the visual image of a “human being” represented by the lines. This image is
L - . neutral and inclusive, without bias towards any gender representation, with
BIMEE  EARRARDN—K > BRERITFE o 1@ A . ke ; :
the same shape and size symbolising gender equality. The logo with four
BiE  ERERLES Fik  BE - FONEK - F “women” closely linked together represents solidarity of women at different
EFESE—B UERHE RERLZEE  HERL ages, sodial stratification, religions and races to collectively speak for women
T A o ERLERGE [N | KR s and promote women rights and status. The bright orange design with “rolling”
R AR YexXn
. 3 o 5 shape conveys a sense of approachability, vibrance and enthusiasm. At the
B ARKBAERWEORATEINES - BRE i :
same time, it represents our courage moving forward towards the future, =~

RREE  BELZNZRETRBLBRACHAL empowering women and service users to transform and create their lifepaths.

which aligns with the milestones of
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According to the 2021 Population Census, there were 560,000 homemakers and
unpaid carers in Hong Kong, 90% of whom were women. We are deeply aware of the
heavy caregiving burden borne by women, and we have actively devoted resources to
walking alongside carers. Over the years, carer support has been one of our key service
priorities. In 2024/25, we are providing 12 services and programmes, benefiting more
than 38,000 service users in total. With funding support from The Hong Kong Jockey
Club Charities Trust, we established two new Jockey Club Carer Spaces in Sham Shui Po
and Fanling over the past year. By addressing issues at their root, we strive to minimise
the occurrence of similar tragedies. Through the establishment of fixed service points
in the community that are accessible and responsive to the needs of those we serve,
we have once again realised that this is not only about providing assistance —
building mutual-support communities is itself key to fostering collective strength.
This is especially important for women, many of whom also take on caregiving roles,
as such communities enable them to regain confidence and rediscover the brilliance

of their lives.

For this reason, we have become even more proactive in engaging with the
community this year, and are continuing our preparations for the Cheung Lung Wai
Centre, with renovation works scheduled for completion in November 2025. Located
in the Ancillary Facilities Block of Cheung Lung Wai Estate in Sheung Shui and
occupying nearly 7,000 square feet, the Centre is an integrated service hub dedicated
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to providing diversified support programmes for carers and low-income families in
the district. We aspire for this new service centre to become a women’s service hub in
the community, fostering connection and mutual support. It is also the largest service
centre in the history of centre development, fully demonstrating our determination
to stay true to our mission and cultivate our work with dedication and depth. Like the
two Jockey Club Carer Spaces mentioned above, this service centre has also received
support from The Hong Kong Jockey Club Charities Trust for part of its renovation and
equipment costs, enabling the implementation of innovative service programmes.

While the hardware is taking shape, the software support is equally indispensable. For
the past 44 years has worked quietly and diligently, providing women with diversified
and comprehensive support services, and has earned recognition and support from all
sectors of society. We are sincerely grateful to the various foundations and kind-hearted
donors for their generous contributions. However, amid global economic uncertainty,

both existing and new projects are facing challenges.

Yet we are not daunted by the height of the mountain; as long as we can see the
summit, we can move forward with steady steps. In order to uphold our original
commitment to service and continue fulfilling the mission of HKFWC, we have
formulated clear and specific strategic goals. During the year, we conducted multiple
rounds of highly transparent communication and consultation, gathering views
extensively through a participatory approach, and convened a general meeting
at which all colleagues jointly decided on the development direction for the next
three years (2025-2028). We firmly believe that only by building consensus among
all staff and moving forward together can we gather greater strength and begin to

loosen the rigid social status quo.

Beyond infrastructure and support systems, the most crucial element is still the
power of people. We would like to express our heartfelt gratitude to all supporters
and stakeholders who are passionate about women’s issues, including members
of the HKFWC's Executive Committee and its various committees, funding bodies,
partner organisations, members, volunteers, donors, and friends from all walks of

life who care about women’s work.

In our newly established three-year strategic vision, one statement we are
committed to is to “become a platform for women to realise their dreams.” This is
by no means an easy task, but the gentle yet resilient strength of women constantly
reminds us to move forward with faith and perseverance, so that hope may blossom

into new shoots across society.
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RSON AND DIRECTOR

By %1 wes

Ms Sisi Liu Director

Faced with a weak macroeconomic environment and the successive closure of small
and medium-sized enterprises in Hong Kong, grassroots communities have borne
the brunt of the pressure. Grassroots women in particular are often the primary
carers in their families, while also having to cope with workplace challenges
and inequality. Although they endure these burdens quietly and demonstrate
remarkable resilience, the prolonged lack of space to spread their wings has
placed them under considerable psychological strain. Yet, with even modest but
appropriate support, they are able to find a point of leverage, gradually regain
stability, and seize the possibilities in life.

For over 40 years, we have repeatedly witnessed moments in which women’s
potential has flourished. These sparks of hope, almost miraculous in nature, have
inspired us to move forward with even greater courage in advancing its long-term

development blueprint.

Multiple Strategies for Sustainable Responses to External Changes

During the year, we undertook a number of proactive initiatives to lay the
foundation for its long-term development. The formulation of a three-year strategic
development plan aimed at integrating internal resources and strengthening our
external social influence, so that its roots may be embedded more deeply within
the fabric of society. In the same year, we also prepared for the establishment of its
largest service centre in the North District, taking a more proactive step in building

a mutually supportive community network.

Formulating a Three-Year Strategic Development Plan to Chart a
Clear Course for the Future

This three-year strategic development plan was formulated through multiple
rounds of communication and consultation across the organisation, taking into
account both our development trajectory and the demands of the times. The

following overarching direction was established:

To carry on the legacy of women-centered initiatives, creating a platform where
women can achieve their dreams. To foster the development of young women,
and empowering women to be Confident, Independent, and Competent.

This direction places greater emphasis on the many dimensions of women's development,

and seeks in a systematic manner to transform more women from service recipients

into active participants, thereby organically advancing the wider ecosystem. Under this
framework, we have established three key strategic priorities:

« To establish a women-centred knowledge and capacity-building organisation
that will foster the long-term development of women and the social welfare
sector

«Tonurture young women leaders with a gender equality perspective

- To promote social change through advocacy and gender equality education
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Strengthening Internal Capacity for Long-term and Sustainable
Resource Planning

We have not only defined its course for the years ahead, but have also
optimised its organisational structure. This includes the restructuring of
the Development Team and training services, the creation of one Officer-
in-charge and three Senior Education Officer posts, and the strengthening
of organisational and curriculum development in preparation for long-term
growth. A knowledge base on women’s work has also been established
to provide stronger data and knowledge support for advocacy and
education. Internal operational guidelines have been revised, including the
reorganisation of research collaboration guidelines, the sexual harassment
policy, acting appointment arrangements and allowances, in order to
strengthen staff retention.

Of particular note is the establishment this year of a dedicated “Interim Project
Transition Fund”, which reserves resources for community service programmes
with development potential, safequarding their transformation and sustainable
development from the constraints of funding cycles. We firmly believe that
only through long-term, meticulous cultivation can real social momentum be
generated.

Leveraging the Distinct Strengths Built over More
Than Four Decades

Since May 1981, we have provided the “Women’s Helpline” service, the first
helpline in Hong Kong dedicated specifically to women, and the very starting
point of our establishment. Over the years, the service has enabled us to
gain an in-depth understanding of women’s needs, while also observing the
increasingly diverse needs arising from social change. In June 2024, we released
its service data through a press conference. More than 10,000 calls have been
received between April 2017 and March 2024, providing an unshakeable data
foundation for subsequent advocacy.

Our years of dedicated community work have also provided solid practical
resources through various jointly organised seminars, facilitating valuable
knowledge exchange. These included the seminar “The Way Forward for
Domestic Violence / Intimate Partner Violence: How Can Women’s Rights Be
Protected?’, co-organised with Zonta Club of Hong Kong Il in December 2024,
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which raised awareness among participants by drawing on perspectives from
different sectors, professional practitioners, and our own service experience.
In March 2025, we also co-organised the “30th Anniversary Seminar of the
Beijing Platform for Action” with the Hong Kong Women’s Coalition on Equal
Opportunities, the Gender Studies Programme of The Chinese University of
Hong Kong, the Mission for Migrant Workers, and Zonta Club of Kowloon, with
sponsorship from Zonta Club of Kowloon. The seminar explored emerging
issues affecting women’s human rights and strategies to accelerate progress

in advancing those rights.

Harnessing the Strength of Partners and the Community to Open
a New Chapter in Service Development

As a small-to-medium-sized non-governmental organisation without recurrent
subvention, we fully recognise that sustained connection with different sectors
of society is a crucial cornerstone for the continued development of its services.
It has therefore actively expanded its cross-sector collaborative network and
maintained close ties with organisations across the social welfare, academic,
legal and business sectors. During the year, the number of partners exceeded
400. Such cross-sector collaboration has not only enhanced the implementation
capacity of various service programmes, but has also strengthened our
advocacy work on women’s and gender equality issues, while providing
strong support for fundraising development and placement opportunities for
programme participants. A diverse and solid partner network helps us integrate
social resources, enhance the professionalism, reach and social impact of its
services, and thereby respond more comprehensively to the needs of women
and families at different stages of life.

In terms of membership development, our cumulative membership has now
exceeded 20,000, with members residing across the Hong Kong Island, Kowloon
and the New Territories. The broad-based participation of members reflects the
sustained recognition of our long-standing community-rooted work, and also
demonstrates that the power of connection and mutual support among women
is steadily growing in different districts. Members are not only important
stakeholders of our services, but also a vital foundation for promoting
community participation, broadening women’s networks, and consolidating
local strength. They provide deep support for our future service development
and advocacy work.

In terms of volunteer development, more than 3,000 volunteers participated
in our various services during the year, contributing a total of over 16,000
service hours. Under conditions of limited resources, the volunteer team
provided tremendous support across a wide range of areas and played an
indispensable role in our delivery of community services. Among them are
experienced volunteers who have served us for more than 30 years, as well as
volunteers who contributed more than 400 service hours within a single year.
Their level of dedication is deeply admirable. Volunteer service covered many
core areas of work. These included helpline counsellors and peer counsellors
accompanying women in need through the difficult moments of divorce; former
service beneficiaries returning to the centre as “Big Sisters” to support other
women through their own life experience; volunteers participating in street
booths and hotline services to provide support to carers with emotional needs;
and volunteers assisting with food recovery, sorting and distribution, as well as
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agricultural work and support for farmers, thereby putting the spirit of mutual
community support into daily practice. The contributions of volunteers are too
numerous to fully record, yet every volunteer’s participation and dedication
reflect a profound commitment to women’s work and community service. We

extend the deepest respect and heartfelt gratitude to them all.

Though the Storms May Be Fierce, Tender Branches Continue to
Grow with Resilience

We have continued to develop diversified fundraising channels. Thanks to the
selfless support of participating schools, charitable groups, district partners,
volunteers, staff, members and people from all walks of life, we raised
approximately HK$286,000 through its charity raffle in July 2024, and more
than HK$440,000 through Flag Day 2025 (Hong Kong Island) in March 2025. We
are sincerely grateful for this support.

Over the course of the year, we experienced many ups and downs. We extend our
heartfelt thanks to the guidance of the Advisory Board, the Executive Committee
and all subcommittee members, and to the daily dedication of all staff. We also
thank our service users, volunteers, community partners, donors and sponsoring
organisations for their trust and support, which have enabled us to continue
making a contribution to society.

The world outside is not always gentle. Economic hardships and social change
have at times brought pressure and unease. Yet the strength of women lies in their
resilience. It is this resilience that has taught us how to care for one another amid
adversity, and to continue growing with steadfastness through mutual support.
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SUPPORT FOR SEPARATED AND SINGLE-PARENT FAMILIES
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Separated and single-parent families’ issues have long been
among the most pressing issues affecting women. Many women
carry the role of carer within marriage, often becoming socially

isolated. When faced with divorce, they must endure even harsher
challenges. We recognize this as a critical entry point into women’s
issues, and since our founding, we have been deeply committed to
supporting women with marital issues.
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B2 KBS WOMEN’S HELPLINE
« BB DS The Community Chest of Hong Kong

% B2 R AR FREE LEGAL ADVICE CLINIC

- BEBAGES - E{EEEERTS The Community Chest of Hong Kong, The Duty Lawyer Service

R EEEE S WOMEN'S RELIEF AND SUPPORT FUND
« BBRLZAOE Hong Kong Federation of Women's Centres

NEERIFFESL THE COMMUNITY CHEST RAINBOW FUND
- 822 The Community Chest of Hong Kong

EB4ETEE S HONG KONG LIVING FOUNDATION
- BBEFESHEMR AT Hong Kong Living Foundation Limited

BE—RABMER : RLZEBRKRETE] ONE DAY WE CAN FLY: SCHOLARSHIPS AND
CHILDCARE PROGRAM FOR SINGLE MOTHERS
- ZEEE Kerry Group
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offering immediate telephone counseling and consultation for local
women. For 43 years, the helpline has never ceased operation.
Through this service, we have observed the widespread difficulties
women encounter during divorce and deeply understand the lasting
impact that unresolved family problems can have on their lives.

Recognizing the seriousness of these challenges, our services
quickly expanded beyond helpline counseling and information
provision into a more comprehensive support system. Since the
1990s, we have gradually built offline servicesincluding counseling,
peer support, legal assistance, and social referrals, ensuring that

women receive appropriate help in diverse situations.

( The Backbone of Women'’s Support : Two Volunteer Teams

This year, the “Women’s Helpline” served over 5,000 beneficiaries.
Much of this success is owed to our dedicated Helpline Counsellors
Team, whose selfless contributions have supported countless
women. Currently, there are 80 hotline volunteers, including 15
newly trained this year.

Equally vital is our trained Peer Counsellors, comprising 26
volunteers. After helpline referrals, they provide emotional support
and share legal and social resources in a peer-to-peer role. Many
of them have experienced divorce and offer mental support to
others in similar situations. The team also organizes weekend tea
gatherings and mindfulness spaces, fostering closer connections.
This spirit of “Women Supporting Women”is the core of our service.
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“At my most helplessness, | walked alone down the street in tears, not knowing how to go on. Everything felt bleak. But now | realize that

by reaching out for help, I have many companions walking alongside me, and | can keep moving forward.”
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— Ms. Li, beneficiary of the Free Legal Advice Clinic

Ms. Li, in her forties, married in Hong Kong years ago after moving from
mainland China. She has a 14-year-old son. In 2023, she experienced
domestic violence for the first time, but remained silent under pressure
from her mother-in-law, who insisted that “family shame must not be
made public”In 2025, after suffering abuse again, she reported to the
police, who referred her to Harmony House shelter, and later to the
Free Legal Advice Clinic.

Navigating the differences between mainland and Hong Kong
marriage laws, she faced many uncertainties. She was particularly
worried about child custody and maintenance. Through the program,
with the patience and professionalism of volunteer lawyers, she
gradually darified her doubts and found a way forward. During this
period, our peer counselors also accompanied her. She still remembers
one volunteer’s words: “Whatever decision you make—whether to
divorce or not—you must first take care of yourself. Only then will
you have the health to earn a living and care for your son."These words
encouraged her deeply, helping her regain confidence and move
forward with courage.

Meeting Urgent Needs: Two Emergency Funds
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Separated and single-parent families often involve complex legal
procedures, and grassroots women are especially in need of support.
Lacking legal knowledge and the resources to hire lawyers, many
find themselves helpless at critical moments, unable to plan their
next steps. To address this, every Tuesday evening we offer “Free
Legal Advice Clinic”, providing one-on-one sessions with volunteer
lawyers. These consultations cover common issues such as divorce
proceedings, property division, and child custody. With over 250
beneficiaries annually, the demand for this service is clear. After
each consultation, we continue to follow up on individual cases
and make referrals to appropriate services as needed.
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To help women through sudden crises, our organization has long
provided the "Women’s Relief and Support Fund", and also serves
as an approving body for the "Community Chest Rainbow Fund".
This year, we offered financial relief over HK$790,000 to help the
beneficiaries cope with unexpected hardships and ease immediate

worries.



(ﬁﬂ%i:iﬂ&ﬁﬁ%

REBEYNREBEESSE AN HARLHEAR
KAEE’J—JEE » [BE—RBEMER  BrERREG
2| REFWSE - A EREEEEER) - AT
BHEERREIBEAREBESE  IHFILEERRK
MERENERRE  ETHORURERRE  ZHFRE
HBSHEN  HHREEEMNALERE - ETERE
¥EE FRURLEREIBAERE EFERS
BBt -

Opening New Paths: Back-to-School Program

Once urgent problems are alleviated, we are equally committed to
expanding women’s future possibilities. A highlight is the project “One
Day We Can Fly: Scholarships and Childcare Program for Single Mothers'.
Funded by the Kerry Group and run in collaboration with Caritas
Community College and St. Francis University, the project supports
single mothers in the North District to pursue the Yi Jin Diploma and
progress to higher diploma studies. This enhances their competitiveness
in the job market and opens broader life opportunities. More than
academic advancement, it symbolizes women’s courage to leave behind

past suffering and embrace hope anew.
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Feature: Perhaps You Never Imagined

Hotlines are not only support—they are battlegrounds for
women'’s empowerment

Perhaps you never imagined that a "Women’s Helpline" is far
more than a service answering calls for assistance. It is also a vital
platform for advancing women’s empowerment.

The volunteer training manual makes clear the expectations for
hotline counselors. Volunteers are required not only to answer at
least two shifts of calls each month, but also to attend monthly
sharing sessions and actively participate in a range of activities—
such as in-service training seminars, exchange gatherings, and
mentoring new volunteers. Through these experiences, they learn
to understand women’s issues from a social perspective, engage in
analysis and discussion, and even step into broader roles in women’s
education, community education, and policy advocacy.

You might ask: with such a high level of commitment, who would
be willing to join? The answer is vivid and real—Wai Yee, who has
served as a hotline volunteer for twenty years, is one of them.

Her journey began in 1999, when she divorced her husband. That
moment became her entry point into the Hong Kong Federation of
Women'’s Centres (HKFWC). At the time, she was embroiled in legal
proceedings with her ex-husband but knew nothing about the law,
so she called the HKFWC for help. After several inquiries, volunteers
reached out with genuine care. Beyond resolving her divorce issues
through the HFKWC, Wai Yee began actively participating in its
activities. Within just over a year, by 2000, she was already drafting
speeches for the “Homemakers’ Alliance” and delivering the opening
address. She later represented the HKFWC at the Beijing+15
Asia-Pacific NGO Forum in the Philippines, engaging in international
exchanges with participants. Eventually she joined the "Women’s
Helpline" as a counselor and became a peer supporter—a role she
continues to hold today.

True change does not come only from a helping hand. It is born
from the strength to rise step by step, becoming your own light to

illuminate the path ahead.
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Addressing livelihood difficulties is an essential foundation for women

to develop themselves and move toward autonomy. Yet many women,
after entering family life, often assume the role of carer due to traditional
expectations. Under the heavy weight of caregiving, they gradually lose
touch with the skills demanded by the labour market and, over time, their

space for independence diminishes.
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( Diverse Approaches to Women’s Employment Training

With the support of various funds and organizations, we provide
a wide range of employment training programs to help women
re-enter the workforce and gain greater economic independence.

First, in collaboration with the Employees Retraining Board, we offer
a series of “Employees Retraining Courses” courses covering areas
such as computer operations, floral design, and property services.
The variety is extensive, with both daytime and evening classes
available. This year alone, participation reached 5,700 women, a
record high in both enrollment and class openings, with post-course
employment rates exceeding 85%.

We also recognize that grassroots women often have rich experience
in childcare. To harness this, we launched the second phase of
the “Co-creating Women Workplaces” focusing on the childcare
industry. From workplace training to job placement, the program
provides comprehensive support. To ease their transition back into
the workforce, we also offer services such as childcare and preschool
playgroups, helping women temporarily relieve family burdens and
quickly adapt to learning and employment.

For newly arrived women in Hong Kong, who face unfamiliar
surroundings, economic empowerment is a priority. The “Jockey Club
Women In Splendid Hope” provides twelve skill-enhancement
sessions and two job-seeking workshops, laying a solid
foundation for local employment. Over 150 women benefited
this year. After completing the program, they become community
mentors, reaching out to other new arrivals and recruiting them
as future participants, thereby gradually building a strong
support network.
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( Women Realizing Workplace Potential Through Social

Enterprises

Women'’s career development goes beyond training. We also provide
a stage for them to practice their skills in social enterprises, offering
goods and services to the public.

In services, the “Elderly Home-care” delivers one-stop eldercare in
Tai Po, the North District, and Kowloon East, including caregiving,
medical escort, home cleaning, and cooking. More than 120 women
are employed, and the service has earned a strong reputation, with
high customer loyalty. The North District service has now entered
its seventh year, and by March 2025 achieved financial break-even,
clear evidence of women's professional strength and contribution.

On the product side, “Sis works” produces handmade items such as
Natural Rose Handcream, Lemon Eucalyptus Anti-Bug Balm, and Natural
(alendula & Mentha Beauty Soap. This year, sales recorded steady
growth, further showcasing women’s creativity and enterprise.

RUREXERERBH
Offer elderly homecare services
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Elderly Home Care

[INFER | EERELIES HEART-TO-HEART GRASSROOTS FAMILY SUPPORT FUND

« ARBEZES (how Tai Fook Charity Foundation

{EE FB1Z3|3R%2 EMPLOYEES RETRAINING COURSES

- lEEFE 533 Employees Retraining Board

HEBRLZBISHE D | REBAIE5% —H co-CREATING WOMEN WORKPLACES 2.0

- BB 2% % The Community Chest of Hong Kong

EEE [« Al## JOCKEY CLUB WOMEN IN SPLENDID HOPE

- BBBEESEEETESE The Hong Kong Jockey Club Charities Trust

BRI SIS WORKS
- EBELZHOHE Hong Kong Federation of Women's Centres

& + EP (fLBE®) ELDERLY HOME-CARE (KOWLOON EAST) :
- REHAE [AHER% | HEHIFE The Enhancing Self-Reliance Through District Partnership Programme of the Home Affairs Department

ZJF ({tE) ELDERLY HOME-CARE (NORTH DISTRICT)

E B 0MHE Hong Kong Federation of Women's Centres
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- ERE$= DBS Foundation Limited
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EBEEEEE(SLESE TheHongKong Jockey Club Charities Trust
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BB B RKRIBBE Feature: Perhaps You Never Imagined

( Confronting Psychological Barriers—Helping Women Step

Boldly into Employment

Perhaps you neverimagined that what hinders women from entering
the workforce is not only a lack of skills, but often the deeper weight
of self-doubt. Women who have long carried the role of carer may
resolve to develop themselves, yet when workplace demands clash
with family responsibilities, guilt quickly follows. The entrenched
social belief that women are “natural carers” hardens into a barrier
as solid as stone.

To address this core challenge, HKFWC, with the support of The
Hong Kong Jockey Club Charities Trust, began preparing a three-year
initiative, “Jockey Club HERizon: Women’s Career Empowerment
Hub” in January 2025. The program focuses on women aged 35 to
55, especially grassroots carer who are unable to join other courses.

We identified a gap in existing services: instead of concentrating
solely on vocational training, the 36-hour curriculum invests heavily
in building soft skills. It helps women recognize their personal
interests and strengths, cultivate confidence, and learn practical
communication techniques to discuss their desire to work with
family members and redistribute caregiving responsibilities. This
design strengthens women’s psychological resilience, enabling
them to believe they can integrate into both the workplace and
society.

With over forty years of service experience, we have a precise
grasp of women's real needs. By combining research with frontline
practice, we are able to design more effective programs. This
reflects our ongoing commitment and action in advancing women'’s
empowerment.
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FE B & X 2 SUPPORT FOR CARERS

Carerissues are closely intertwined with population aging, housing challenges,
and gender dynamics, making them difficult to resolve quickly. Fortunately, in
recent years society has begun to recognize the seriousness of the problem and
invested more resources. Yet the greatest difficulty lies in the long-standing
perception that“care”is merely a private family matter. Many women burdened
by caregiving believe it is their natural duty, and lack awareness of seeking
help beyond the household. That is why we understand that the first step in

support is to identify hidden carers among our service users.
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Multiple Approaches to Reaching Hidden Carers

Before the government established a carer hotline, we had already
launched the “Let’s CARE - Carer Mental Health Support Hotline
Service”, This carer-focused hotline not only provides emotional
counseling and referrals to community resources, but also identifies
high-risk cases. This year alone, more than 3,700 people benefited.

In Tai Po, the “Care Neighbourhood Network - The All-in-One Carer
Support Platform” brings together local resources and stakeholders,
combining street stations, WhatsApp channels, sharing sessions,
and co-learning activities. These efforts deepen public awareness

and help carers step out of isolation.

Core Need: Relieving Time Pressure

Identification is only the beginning. To truly support carers, the
most urgent need is to ease their time pressure—primarily
through respite services.

After-school care programs are offered at the Jockey Club Lai Kok
(Centre, “Growing Together - After School Care Programme for
Pre-primary & Primary School Student” in the Jockey Club Tai Wo
Centre, and “After-school Care Service and Women Re-employment
Subsidization” in Jockey Club Wah Fu Centre. Since 2024, we have
also co-organized “Take-A-Break Community Space” in Sham Shui
Po and Yau Tsim Mong District, providing homework guidance
while reducing parents’ stress. “Mutual Help Childcare Service in
Sheung Shui” offers flexible, non-subscription childcare tailored
to part-time parents’ needs. Altogether, these respite services
reached nearly 20,000 beneficiaries this year.
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In 2023, The Hong Kong Jockey Club Charities Trust allocated over
HK$290 million to the “Jockey Club Carer Space Project”. There are
now ten carer-focused Jockey Club Carer Spaces across Hong Kong,
two of which are operated by us in Sham Shui Po and Fanling.
Within this framework, we assess each carer’s level of need and
provide appropriate assistance. Beyond this, we emphasize not
only “me time” for carers but also “we time” with care recipients,
through activities like cooking or mahjong, to foster new forms of
interaction and improve relationship quality.

Since 2017, in partnership with the Social Welfare Department,
we have also promoted “Carer Cafe”. Now numbering nine across
Hong Kong, Kowloon, and the New Territories, these cafés do not
provide direct respite care but instead offer comfortable spaces
and occasional activities. They create a relaxed atmosphere where

carers can breathe from daily pressures and enjoy quality “we time’
with those they care for.

Opening a Second Life for Carers

Every carer has her own life to face. Once the burden of
care is eased, the challenge of reintegration into society
emerges. “Jockey Club All Brilliant Carers Project” provides
career planning and develops the “Well-being Coordinator”
professional training track, helping women who are already
carers build a second life. Nearly 3,000 people benefited this
year.

As noted earlier, care work is often misinterpreted as a private
matter, disconnected from labour value. Our “Carer Time Bank “ project
in Sham Shui Po quantifies women’s unpaid care contributions,
converting hours of care into time credits that can be exchanged
for services. This initiative affirms their labour, rewards their efforts,

and spreads the awareness that “care is also labour.”
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B : BRI BIB Feature: Perhaps You Never Imagined

Immediate, Thoughtful Respite Services—A Lifeline for
Carers

Perhaps you never imagined that a respite service could be so
immediate and caring. With just one phone call, someone can
step in to temporarily care for your child or elder, giving you the
breathing space to handle urgent matters.

At our Jockey Club Carer Space in Sham Shui Po, we saw the lack
of short-term respite services in the district and launched the
“Together Care Respite Service”. During centre opening hours, carers
can access appropriate temporary care whenever needed. Posters
even list reasons beyond “handling personal affairs” or “unexpected
events”"—simply “wanting a rest” is warmly welcomed. Despite the
significant resources required, frontline staff are deeply committed
to the belief that even brief moments of respite are vital for carers
mental and physical health. Filling this service gap is the only way
to truly meet urgent community needs.

7

More proactively, we partnered with local organizations that
provide home-based respite care. Residents can now choose
between in-home or centre-based services, lowering psychological
barriers to seeking help. Both organizations actively promote the
service with street posters, striving to assist as many carers as
possible within capacity.

(lear direction, collective effort—that is strength. And it is what
we have always believed in.
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ECRA : BEEBEZIELSTE LET'S CARE - CARER MENTAL HEALTH SUPPORT
HOTLINE SERVICE
- FErfEEAHZ EE Advisory Committee on Mental Health

FREAEMBEE CARER CAFE
- HERFIE (Hid2H) Socal Welfare Department (Venue Sponsorship)

EES [RBEZEA] 7255 =5 JOCKEY CLUB ALL BRILLIANT CARERS PROJECT 2.0
- EBEEEZLEETES The Hong Kong Jockey Club Charities Trust

[E - fE] —— X 2HUXEREEGEFS CARE NEIGHBOURHOOD NETWORK
(CNN) - THE ALL-IN-ONE CARER SUPPORT PLATFORM
HEEREHLZES (ommunity Investment and Inclusion Fund

[BoEEE] 58— REEERFERIT CARER TIME BANK
- BB HEEES HKEX Foundation
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EBIRZH /07 E Hong Kong Federation of Women's Centres
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WOMEN RE-EMPLOYMENT SUBSIDIZATION IN JOCKEY CLUB WAH FU CENTRE
- EEZREFELE Yin Shin Leung Charitable Foundation

EESEEZENBEEEE XIETE] JOCKEY CLUB CARER SPACE PROJECT
ERBESZERETES The Hong Kong Jockey Club Charities Trust
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PROGRAMME FOR PRE-PRIMARY & PRIMARY SCHOOL STUDENTS
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« HBEZHOHE Hong Kong Federation of Women's Centres

HEELBREAEE  —ERFAERUERZ— A
- BRZENMEFERERES  EREUMAECH
B o EEMY  AEEBDELZAREE BT BN
ARERREFLNIOERETE  #MBESREVEY
HE - BnPREETESIE -

BRI 55 5T B SERVICE STATISTICS

HONG KONG FEDERATION OF WOMEN’S CENTRES LIMITED & iwZ R IMEEHIRAE
ANNUAL REPORT 2024 » 2025

e 2T 2 ATERE WOMEN'S WELLNESS

Supporting women in developing their personal potential has always been
one of our core values. Yet when women are constrained by emotional
health challenges, it becomes difficult for them to carve out their own
path. That is why, in promoting women’s wellness, we first prioritize their
psychological needs, and then actively build mutual-aid communities
where they can draw strength from one another.
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Promoting Women’s Mental Health

The “Jockey Club Mental Wellness Project for Women “ is Hong Kong's
first mental health program designed specifically for grassroots
women, co-organized with medical groups and several social service
agencies. Integrating services, university research, and public
education, the program includes a screening system to identify
women at risk of mental health issues, and offers services such as
cognitive behavioral therapy, personal development groups, and
exercise therapy. It also provides an online support platform where
women can confidentially share with social workers and peer support
teams. This year, the program reached 10,779 beneficiaries.

Another initiative, “My Heart Space — Hoarding Behaviours and
Mental Health Care Project”, focuses on hoarding behaviours and
the mental health of carers. It organizes public education to raise
awareness, understanding, and acceptance of hoarding, and offers
volunteer-supported decluttering services. Nearly 1,800 people

benefited this year.
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Guilding Women’s Self-Help and Mutual-Aid Networks

Developing personal potential is never just an individual matter.
Only by forming communities of mutual support can greater growth
be nurtured. For example, “Carer Together - Sports Teams Training
Project” provides free exercise classes, organizing women into sports
teams that build resilient networks. Even when new funding was
uncertain, women who had long participated in the classes raised
their own resources to continue exercising together. This illustrates
the community power fostered by the program, encouraging women
to pursue what they love with initiative.

Another program, the “Jockey Club ‘Women-Up’: Resilience Enhancement
Project’, based at the Jockey Club Wah Fu Centre in the Southern District,
creates an organically connected women's network within the community.
Through layered activities, women first join mind-body-spirit groups to
heighten self-awareness of their needs; then they root themselves in the
centre’s space, forming companionship and solidarity; and finally, they
receive volunteer training—such as organizing skills—so they can step
into community participation and contribute their strengths.
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- EREESEEETES The Hong Kong Jockey Club Charities Trust
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B : BRI BIB Feature: Perhaps You Never Imagined

Gnl by keeping programs flexible can women’s potential

truly flourish

Perhaps you never imagined that a program designed to develop
women'’s personal potential cannot be too rigidly “planned”.
Flexibility is essential to achieve its goals. After all, people’s lives are
diverse, and the challenges they face change year by year. To nurture
women’s holistic health and help them blossom with vitality,
programs must be designed from their everyday experiences and
life stories, creating different possibilities.

At the Jockey Club Wah Fu Centre in the Southern District,
women’s holistic development has long been a focus. In
2019, during the pandemic, the centre prioritized supporting
women’s mind-body-spirit needs. Later, with the Wah Fu Estate
redevelopment, “Jockey Club ‘Women-Up’: Resilience Enhancement
Project” shifted to supporting residents through the emotional and
practical challenges of relocation.

The program organized workshops such as “Rebuilding Is About Family
Communication”to encourage honest dialogue about feelings and difficulties
during the moving process, seeking solutions together. To deepen community
participation, women volunteers were trained to lead Wah Fu Docent Tours,
sharing oral histories of women's growth alongside the community. Others
joined the Playback Theatre, dramatizing residents’ real experiences. One
woman in her sixties, who had long struggled with social anxiety, gradually
overcame her fears through self-awareness projects and volunteer work,
eventually performing her personal story before more than thirty
unfamiliar guests.

This flexibility responds not only to external changes but also
to women’s innate creativity. Some highly engaged participants
even proposed their own activities, such as calligraphy classes or
European-style weaving workshops, which frontline staff supported
wherever possible. Because they too believe that only by sustaining
women'’s creativity and encouraging their social participation can
women discover their own life paths.
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When women engage in their communities, apply their talents, and find
meaningful ways to contribute, the impact is positive not only for individuals
but also for society as a whole. We encourage and support women to actively
participate in social life, believing that the interaction and mutual support
between individuals and society can turn change and possibility into something

tangible and real.
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Redistributing Surplus Food to Grassroots Families

Since November 2011, the “Cherish Food Project” has been running
in Sham Shui Po. Every Thursday evening, women volunteers visit
local markets and shops to collect unsold vegetables, fruit, and
bread. After sorting, food that meets consumption standards is
distributed to grassroots families in the district. The project also
organizes “Cherish Food Guided Tour” to involve external groups in
surplus food collection and distribution, and hosts “Cherish Food
Workshops” that transform household waste into useful items. This
year, handmade ornaments created from food scraps were showcased
at the “CHILL. Healing. Harbourfront Creative Festival Market”in Wan

Chai, highlighting women’s creativity and practical skills.

Women Supporting Local Agriculture

This year marked the conclusion of the “Hong Kong Good Harvest
Project”, which built upon the achievements of the "Sustainable Food
Lab". It further developed networks for selling local produce, pop-up
vegetable stalls, and community kitchens featuring local crops, rooting
agricultural sales in the community. The project ended on 31 August
2024, but thanks to continued support from the HSBC Charitable
Foundation, it transitioned into the “Hong Kong Elderly Good Harvest
Project’, combining local produce with the dietary needs of older
people. On 19 January 2025, a major event “Local Produce x Senior’s
Home-Cooked Dining Experience” was held at the Jockey Club Tai Wo
Centre. Elder-carer volunteers prepared healthy, low-carbon meals
using seasonal local produce, inviting seniors from Tai Po to taste the
dishes. At the same time, three culinary experts created specialty
snacks. The event attracted nearly 150 participants and successfully
raised public awareness.
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« FUBES=1E%E Zonta Club of Kowloon

& B 1FE I HONG KONG GOOD HARVEST
& LR 172 ZE S The Hongkong Bank Foundation

- ELRITZEZES The Hongkong Bank Foundation

- BB S The Community Chest of Hong Kong
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« HBFEZH0EE Hong Kong Federation of Women's Centres
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B SRR AR BT LANGUAGE, LIFE SKILL AND INTEREST CLASS

« BB The Community Chest of Hong Kong
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Patriarchy does not always manifest as bloody or violent inequality. In
Hong Kong, it often takes the form of unconscious suppression. Women,
shaped by social atmosphere, may accept humility and repress their
own needs, ignoring themselves or being confined by invisible social
frameworks that make self-liberation difficult. Through gender equality
education, we seek to raise awareness among staff and service users, and
more fundamentally, to transform social consciousness. With the support of
partner organizations, we organize diverse activities that help participants
begin gender awareness through practice, strengthening their inner power
and sense of equality.

From Eco-feminism to Gender Awareness

Our “Nourishing Women & Deepening Gender Perspective Project”
has now entered its third phase. Since its launch in 2021, the project
has focused on helping participants reflect on their experiences
in advocacy of gender equality, fostering deeper understanding,
and providing relief from the psychological stress of long-term
engagement with these issues. Beginning in the second phase, the
project recognized nature as a vital medium for self-awareness and
healing.

In this third phase, the program explores community experiences
in nature more deeply, uncovering the relationship between nature
and gender equality. For example, one activity involved making
traditional rice cakes in the fields. Participants reflected on the
paradoxical mix of hardship and joy that mothers experience when
preparing festive foods, gaining insight into the complexity and
layered meanings of such practices. This nurtured more flexible
emotional and interpretive approaches to gender equality issues.
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Gender Equality Perspective Activities

With funding from Partnerships for Community Development, we
have promoted exchanges and learning among staff from different
units under the theme of gender equality perspectives. Activities
this year included women’s leadership training workshops, volunteer
training in gender-sensitive and inclusive leadership, and a local
gender movement sharing day.

These activities not only enhance staff sensitivity to gender equality
issues and align team goals and visions, but also draw inspiration from
the diverse practices of local and international women’s and gender
equality organizations. All activities uphold the same principles:

emphasizing equal power, continuous dialogue, and communication.
We believe these are essential foundations for expanding gender

EMEZNERAR

equality education across society.
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Linking Allies Through the Care for Carers Platform
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To truly improve the situation of carers, supportive policies and systems
must be in place to respond to needs more effectively. Alongside
developing various support services, we actively advocate for policies
that benefit carers. Working with different groups, we participated in
the “Care for Carers”to jointly campaign for adequate support for carers.
Since carer issues are closely linked to poverty, we also participate in
the “Anti-Poverty Alliance”, collaborating with over ten organizations to
study poverty in Hong Kong, with a particular focus on women carers
living in poverty. Through long-term dialogue and exchange, the Alliance
continues to push for more comprehensive anti-poverty policies.

Since 2019, the Platform has organized “Carer Month “ every October, using

diverse activities and forums to raise awareness at both social and policy levels.

In September 2023, the Social Welfare Department launched the “Supporting
Carers Action” initiative, marking a new stage of government recognition of
carers. To coincide with its first anniversary, the platform conducted a survey
from 25 September to 15 November 2024 to gather carers’ views on
whether the initiative effectively addressed their needs and to explore
ways for improvement.

The survey results revealed significant room for progress. The platform
consolidated findings and proposed ten recommendations, including:

- Promoting carer-friendly workplaces

- Amending labour laws to protect casual carers

« Including unpaid domestic labour in Hong Kong’s GDP

« Ensuring childcare services emphasize quality and child development

- Expanding carer-friendly community facilities, among others.
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Communicating Through the Anti-Poverty Alliance
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Another platform, “Anti-Poverty Alliance”, co-organized the “Endless
Line: Civil Society Poverty Summit and Exchange Day 2025” with The
Hong Kong Council of Social Service on 23 February 2025. The event
brought together social policy scholars, five Legislative Council members,
and over 300 grassroots citizens from diverse backgrounds to discuss
poverty and anti-poverty measures in Hong Kong.

Since the government stopped publishing the poverty line in 2021, the
society has lacked a key indicator reflecting the situation of different
groups. At the summit, legislators including Hon Doreen Kong Yuk Foon, Ir
Hon Gary ZHANG Xinyu, Dr Hon TIK Chi-yuen, SBS, JP, Hon LAM Chun-sing,
and Hon YUNG Hoi-yan, JP all emphasized the importance of reinstating
the poverty line. Such cross-sector dialogues also provided grassroots
citizens with a direct channel to express their struggles, ensuring their
voices reach the legislative system.
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Women Carers as a Core Focus
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Two days before Mother's Day 2024, we released the results of a survey on the
employment situation and carer-friendly measures for female unpaid primary
carers. The findings stressed that true and lasting respect means giving mothers
genuine choice between employment and caring responsibilities—not just symbolic
recognition on Mother’s Day.

Out of 256 valid responses, results showed carers face immense stress yet lack
long-term support. Many non-working carers expressed strong motivation to seek
employment, with 60% having looked for jobs to gain financial independence and
maintain social connection. However, half reported experiencing unfriendly treatment
in the workplace due to their carer identity, while others left jobs because they could
not balance work and caring duties. Non-working carers also rated their“ideal life”and
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Her Caregiving - Who Cares for Her?
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“sense of life value” lower than average. Based on these findings, we advocate that
government and society should provide career planning services for carers, Support
carers in pursuing further education and Promote carer-friendly employment policies
with short-, medium-, and long-term goals.

Since 2018, through the Jockey Club “All Brilliant Carers” Project; we have promoted
career planning for carers and launched the Carer Friendly Employer Charter” This
initiative encourages local employers to adopt carer-friendly measures, recognize
unpaid caring experience as valuable, and support carers to “care without leaving
work” It sets benchmarks for the business sector to support carers and provides clear
direction for future policies and services.

This year, the project also produced the documentary “Her Caregiving’,
portraying the daily lives of four carers and their resilience in facing challenges.
The film offered the public a deeper understanding of carers'realities. Screenings
were held at the Hong Kong Arts Centre’s Louis Koo Cinema, followed by panel
discussions with the four featured carers, creating space for dialogue between

audiences and stakeholders.
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programs, consolidating valuable practical equality experience. We
believe it is essential to continue exchanging ideas with diverse
sectors to drive social progress. Through interaction with both local
and international organizations, we refine our approaches, explore
new service models, and expand possibilities for social change.

2025 marks the 30th anniversary of the “Beijing Platform for Action”, prompting
global reflection on decades of progress in gender equality. On March 6, 2025, we
organized the “Seminar on the 30th Anniversary of Beijing Platform for Action”
under the umbrella of the Hong Kong Women's Coalition on Equal Opportunities
and the Gender Studies Programme of The Chinese University of Hong Kong,
and jointly organized it with the Mission for Migrant Workers and the Zonta
Club of Kowloon, attracting over 100 participants. The seminar assessed the
implementation of the Beijing Platform for Action in Hong Kong, and explored
the two emerging issues affecting women’s human rights, namely climate
change and technology. At the event, our Service Supervisor, Ms. Apple Tsoi,
shared insights on domestic violence, noting that nearly half of the cases handled
by our centre involved psychological abuse. Yet such non physical violence is often
severely underestimated, as it is difficult to collect evidence after reporting.

Moreover, we co-organized a forum with St. Francis University on “Carer Services
with a Gender Perspective’, reminding society of the need to integrate gender
equality into carer issues. Statistics show that the vast majority of carers are
women. Understanding this phenomenon through women’s social and economic
circumstances, and building feasible support networks, is an essential dimension
of the discussion.

In April 2024, the Hong Kong Council of Social Service hosted the Advocacy Salon
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engagement.

With the end of the pandemic, we recognized that global challenges
are deeply connected to local gender issues, and thus actively engaged in
international dialogue to learn from experiences abroad.

In November 2024, the UN Commission on the Status of Women held the
30th Anniversary Asia-Pacific Review of the “Beijing Platform for Action” in
Bangkok, Thailand. Our Director, Ms. Sisi Liu, attended in person, witnessing
how neoliberal globalization, neo-colonialism, and climate change
profoundly affect women’s rights in the region—gaining valuable insights.

Our staff also participated in the “15th AWID International Forum’, which
brought together over 2,500 feminists, women'’s rights advocates, gender
equality activists, and LBTQIA+ participants from around the world. The
forum created an inclusive, diverse, and open space for exchange, exploring
gender issues from multiple angles—including religion, sex work, and
technology. Through this, we drew inspiration from the practices of women’s
groups worldwide, enriching our vision for future local advocacy.
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Since the establishment of the Women's Helpline 43 years ago, we have had
consistently operated the service, answering countless calls from women in
need. Among these, divorce-related issues have been the most common. As
a result, divorce support has long been one of our key areas of work, and we
actively promote related advocacy through multiple channels.

Reducing Divorce Stress Through Legal and Institutional Reform
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At the “Roundtable on Divorce Maintenance Recovery Mechanisms” held on
5 September 2024, we together with other organizations, presented views to
Legislative Council members Hon Doreen Kong Yuk Foon and Hon LAM So-wai,
as well as representatives from the Home and Youth Affairs Bureau, the Women's
Commission, and the Social Welfare Department. We raised several proposals:

» Establish a dedicated department for maintenance recovery to assist claimants
more efficiently, collecting payments on their behalf and sparing them the
burden of navigating between courts and the Social Welfare Department while
facing financial hardship.

- Create an emergency relief fund for crisis families, supporting women without
(SSA or with low incomes to cover legal, housing, or other expenses during divorce,
maintenance claims, or domestic violence cases.

« Improve the CSSA deduction system so that single parents owed maintenance can
be exempted from deductions upon providing simple proof.

+ Modernize family courts and legal consultation services, aligning with the
development of “Hong Kong Legal Cloud” and digital public services, making it
easier for divorced women to handle family matters and seek legal support, while
improving court efficiency.

On the other hand, we held a legal seminar titled “Say No to Violence” with the Zonta
(lub of Hong Kong Il at a venue sponsored by the Jebsen Group. This legal seminar
aimed to promote greater societal understanding and attention to the needs of
survivors of domestic violence. Five speakers from various professional backgrounds
discussed how to more effectively assist and protect the rights of victimized women.
The speakers included Ms. Tse Kit Ting, Senior Inspector of the Family Conflict and
Sexual Violence Policy Unit of the Hong Kong Police Force; Ms. Karen Wong, Barrister;
Ms. Diane Lo, Educational Psychologist; Ms. Apple Tsoi, Service Supervisor of HKFWC;

and Ms. Portia Wong, Peer Counselor of HKFWC Free Legal Advice Clinic.
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On 6 June 2024, we held a“Women’s Helpline Data Release Conference”,
presenting service data from April 2017 to March 2024. Over seven
years, the hotline received 11,054 calls. Professors Stefan Kiihner and
Professor Lai Yuen-shan, Ruby from Lingnan University’s Department
of Sociology and Social Policy were commissioned to analyze the data,
exploring the challenges women face during divorce and their links to
mental health.

Findings showed that divorce itself is not a direct factor affecting mental
health. However, women often simultaneously face emotional distress,
caregiving pressures, gynecological or menopausal issues, financial
difficulties, and abuse—significantly increasing mental health risks.
When labour law disputes are also involved, the risk of suicidal thoughts
or attempts rises by 30.5 times.

Based on this evidence, we advocate for comprehensive measures to
reduce divorced women’s psychological stress, including:

- Legal empowerment: Enhance women’s knowledge of law and rights
through free legal consultations and family law seminars, enabling
them to face divorce-related legal issues with less burden.

« Economic empowerment: Provide diverse career planning, employment
training, and entrepreneurship support, helping women achieve
financial independence and access more resources during crises.

« (Carer-friendly employment measures: Employers should offer
flexible hours, breastfeeding facilities, and unpaid leave for caring
responsibilities. The government should expand community childcare
services, legislate family care leave, broaden carer allowance schemes,
and relax eligibility requirements.

- Strengthening gender equality education: Higher gender equality
awareness improves women’s mental health and quality of life. Gender
equality education should be integrated into formal primary and
secondary curricula, fostering self-awareness from an early age and
promoting shared household responsibilities across genders.

« Mental health support: Government should include mental health
assessments in district health centres, with professionals providing basic
consultations and referrals to local doctors or specialists, enabling early
identification of risks and ensuring appropriate treatment.

We also pay close attention to the strong connection between divorce
and domestic violence. In 2023-24, among cases handled under the Free
Legal Advice Clinic Service, 37% of women had experienced domestic
violence—48% psychological abuse and 21% physical abuse. Yet only 25%
had reported to the police, reflecting a misconception that only physical
violence constitutes abuse.

We therefore advocate for accelerating reform of the Family Procedure Bill.
Current procedures are overly complex. We recommend that all court documents
be filed and transmitted directly by the court, reducing failed deliveries,
simplifying processes, and speeding up case hearings—minimizing disruption
to women’s lives.
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As we do not receive reqular funding from the Social Welfare
Department, we must continuously and actively raise funds. This
year, thanks to the generous support of institutions, foundations,
corporations, and kind-hearted individuals, we received a total of
HK$685,498 in donations. These contributions enabled us to sustain
a range of community services for women, supporting grassroots
families and women in need. We also gratefully acknowledge the
organizations that partnered with us in various forms of collaboration.

Let’s Give Mom a Dayoff! Sponsored by: New World Development
Company, Octopus Cards Limited, Hyatt Hong Kong, Fubon Life
Insurance (Hong Kong) Company

With the support of sponsors, we organized several Let’s Give Mom a
Dayoff!, giving mothers a chance to relax while their children enjoyed
engaging activities.

+29 June 2024 — New World Rest Day: Mothers experienced aromatherapy
by Aroma Office, they were making herbal sachets, while children played
board games with Hong Kong Boardgame Education Academy’s tutors.

+ 13 July 2024 — Octopus Rest Day: Metta Yoga and Healing Circle Karuna
led a restorative yoga session; volunteers from Octopus Cards Limited
accompanied children to the Cube O Discovery Park, where they built
mini water filters to learn about water conservation.

+ 20 December 2024 — Fubon Rest Day: Karuna again led yoga, while
Fubon volunteers spent an enjoyable afternoon with children at the Cube
0 Discovery Park.

« 2 March 2025 — Hyatt Rest Day: Mothers from Sheung Shui joined
yoga led by coach Tim Kung; Hyatt volunteers cared for children with a
lollipop-making workshop, followed by a family brunch.
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Kerry Hong Kong Streetathon 2024 | Sponsored by: RunOurCity
Foundation

The Kerry Hong Kong Streetathon 2024 was a major charity event held by
RunOurCity Foundation. we were honored to be one of the beneficiaries
as a sustainable development partner and fundraising platform.
Nearly 30 women carers from our "Carer Everywhere" and "Jockey Club
Women In Splendid Hope" joined the 10km race. Despite heavy caring
responsibilities, they trained from September 2024 and persevered to
complete the race.

“Special Mission!” Marathon Charity Program Sponsored by:
Standard Chartered Marathon

On 9 February 2025, we received donated race slots for the 10km event.
Runners registered through us, raising funds for after-school care services
for SEN children in Tai Po, easing financial pressure on grassroots families
and ensuring proper support for students.

Cooking with Care Sponsored by: Hong Kong Cyberport
Management Company Limited, Le Méridien Hong Kong

On 18 January 2025, we co-hosted a cooking event at the Jockey Club
Wah Fu Centre. Dim Sum Head Chef Cheung Lok Man, from Nam Fong
(Cantonese Restaurant at Le Méridien Hong Kong led women in preparing
festive dishes—radish cake with dried scallops and preserved meats,
and refreshing water chestnut cake. The food was shared with neighbors
to celebrate Lunar New Year, fostering community cooperation and
partnership.

CInternational Women’s Day Celebration Sponsored by: Hong
Kong Disneyland
On 8 March 2025, Hong Kong Disneyland generously donated 500 tickets,

allowing women and their families to enjoy a full day at the park. For
many grassroots families and carers, such outings are rare, making this a

precious opportunity to relieve daily stress.
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Fundraising Activities

Film Screenings Sponsored by: YK Premier, Golden Scene Films
With the generous support of various sponsors, we arranged movie
screenings for caregivers and staff:

+ 31 May 2024: Carers watched The Lyricist Wannabe, sponsored by
YK Premier, inspiring them to care for themselves while caring for
others.

« 7 January 2025: Staff were invited by Golden Scene Films to an
advance screening of Filmmaker Oliver Siu Kuen Chan’s latest work

Montages of a Modern Motherhood, reflecting on the role of mothers.

“Walk with Love” Launch @ Kai Tin Shopping Centre, Lam Tin
Sponsored by: Café de Coral x Link REIT

On 5 March 2025, Café de Coral and Link REIT co-hosted the launch of the
“Soft Meal” series. Our Jockey Club Carer Space Sham Shui Po was invited,
with 19 carers learning swallowing and oral muscle training from speech
therapists. The organizers also announced a donation of 2,000 soft meals

via the Carer EPS platform, with us among the beneficiaries.

#BE®RS2024

2024F7A15ARTNAERSTEEY » RIHBSFRA
7B#6286,263.9570 ' E— I AEARBERERA
RERUZTRE - BARVCBHEER EIRE
ENEMXE  ERMRMENELSENSERS - F5
SEULERY  EHESEFTENRERRFR L

329 BEEEIEH

2025%F3H29H » ZEER - ZEER ENFERET
BOSHREETE  ARSRBRARERSEER RPOE
EHXEELE  c AUAHE SHEENIFHEALE
B o BUNSRETEMHRERRE  CREBRLZBZE
HENBEZERR  EETSNESBUEER

Held on 15 July 2024, the raffle raised a net income of HK$286,263.95,
supporting diverse services for carers and low-income families. We
sincerely thank all donors, volunteers, and members whose generosity
and care make it possible to continue helping families and women in
need.

0n 29 March 2025, schools, charities, community partners, and volunteers joined
the Flag Day, raising funds for our services for low-income families and ongoing
centre expenses. We are deeply grateful to every participant for their support
and dedication. Their involvement not only sustains service development but
also allows grassroots women to feel society’s care and warmth, helping embed

the values of equality in everyday life.
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OB Z B The Versatile Mom of Choy Sum
BR tH B 3 PhotoBook by Women
[fERBhEG | BREEBIEGITRDMIRE (2024) Consultancy Study of Women's Helpline Service Statistics (2024)

B8 [ 1% Taking care of ‘Emotion’

RN T 000l R MBS, ERE 80 80 BIGHEE -

We held press conferences twice and received 41 media reports over the year.

fER—(EERENGLEE AEEFH BN SRER BRI DR ERE U T RAEN2024/25F E R H AR R E -

As an advocacy women's group, we respond to and make recommendations on relevant social issues and policies. The following are our press releases and articles in 2024/25:

3% > Share for GoodBiSR AR R [5I5E | & [RERE ] BELZERES

Share for Good partners with Manulife to introduce“Mum Shifts”and “Employment Incentives”to help women re-enter the workforce

SRS > T REB14B AR [Future Mumpowered ] BiEEIRFETE] B2 RIS B EIRES
New World joins hands with 14 local companies to launch the “Future Mumpowered” Employment Advancement Programme to help full-time mothers
return to work

& >  Share for GoodBtR AR RIFIRIE S HERIBHEE RIS

Share for Good and Manulife launch an employment support programme to help full-time mothers re-enter the workforce

R - RRSEFRLERBS - B3R [BHEE] - [HXRE] BREEREE100A !

New World and Manulife join forces to help women return to work: “Mum Shifts” and“Employment Incentives”introduced, with 100 places in the first phase

SoSEEES > FERBRRERLHMETE E2RLER [BRE | DREZERRS

New World and Manulife roll out a women's employment programme, with participating companies introducing “Mum Shifts”to help women re-enter the

workrorce
812024 | REENMERRARAENEER S RESHER M

Mother’s Day 2024 | Press Conference on the Survey of Carers’ Employment Situation and Friendly Employment

= > BESC|ERERHEEE

Jockey Club leads way in caring for city’s carers

ZERBIMER EMNERLZED

Actress redefines the image of women and discovers the magic of light and shadow in Singapore

> BEEMIRIEEZETE IOREET VT ESE

Jockey Club allocates HK$290 million to launch a carer support programme, with respite support at 9 carer centres to ease pressure

i > BREEEBHEMNE REOIANE N ENELESRE

Jockey Club allocates HK$290 million to launch a carer support programme, with respite support at 9 carer centres to ease pressure

> BBEZPUHE [HLRBER] REGEABEFROS
Press Conference on the HKFWC's Women's Helpline 2024

>  [RBLRBIEER ] AF5E41,600RRE) BRIBAIIEH23%

The“Women's Helpline”received around 1,600 requests for help last year, about 23% higher than before the pandemic
SSEAEBES > [BRPAG] BEORESE B=752—EARBHEE
The“Women's Helpline” saw a peak in calls during the pandemic, with more than one-third of cases experiencing emotional distress

SBfESERES > [FRZRPRG| BRORESE B=75—ARBEEE
The“Women's Helpline” saw a surge in calls amid the pandemic, with more than one-third of cases experiencing emotional distress

ESESERES > RTHEEERSERE K B=7 KOS ASEEEE<E
Cases involving difficulties in partner relationships during the pandemicincreased by 10%; over one-third suffered emotional distress, and the organisation
called for stronger legal support
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BEN—FIHRIUAZTNERD

Bad year took toll on women

HESFEREN  RAREKESZ WERARLER

(NOOC Sponsored: Dementia Has Many Causes — Two Ways to Reduce the Risk of Cognitive Decline
IMEBHIETEFNAR

The role of women in male-dominated jobs

R [ REE

I'm Here to Care for the “Carers”

BRERAAIT B2 R ER6,000 A
Applications Open for the Re-employment Allowance Pilot Scheme, Expected to Benefit 6,000 People

ERFNNHEEERBEAS - LBARITEEH
Full Marathon Route to Pass Through the Tseung Kwan O Cross Bay Bridge; Baggage Storage Available on Race Day

MW R REEEREEASTE

Did You Know: Study Finds Carers Are Seven Times More Likely to Experience Loneliness Than the General Population

RN R LEENRIEEE R

Are we doing enough with woman'’s health

(UEMEL)  ERBBRERDIBE
It Ends With Us: Tackling Domestic Violence In Hong Kong

BHES = S EEERARRITHE

Government Launches a Three-year Pilot Mediation Scheme for Maintenance Payments

BEGFEZPOHEY ((THRRE2024FEBHRE) 2EE
HKFWC's Response to Policy Address 2024

EBBLPOHERBNTE BBARCENNATRNETRRE
The Hong Kong Federation of Women's Centres Calls on the Government to Take the Lead in Encouraging Large Corporations to Set Up Small-scale Childcare
Facilities in Offices

BEEZETE | B ((TRRE2024FHEHRE) NEERES
Carer EPS | Response to Policy Address 2024

BBRZPOHEERNFRESALCENBAER/NETER R
The Hong Kong Federation of Women's Centres Calls on the Government to Take the Lead in Encouraging Large Corporations to Set Up Small-scale Childcare
Facilities in Offices

RO KASH R DA ERE

Rising cases of sexual and mental violence

REBEETS | REEA 2024 | BEENETEDE  HESEERH ? |
Carefor Carers | Carer Month 2024 | The Livelihood and Life of Carers: Is There No Place for My Participation in Sodiety?!

ERFHERZ ER BN B TRMFHBRRET 5250

Hong Kong mothers locked out of job market over lack of childcare help, flexible work hours

(EHEE) HEREENEHRE | THRREXS REREELEMRFRR

“Her Caregiving” Community Caregiver Story Screening | Breaking Caregiving Myths and Advocating for a Caregiver-Friendly Employment Environment

—J~ *i:%; ;zﬁ'zz IEE/L:\

Domestic Viiolence Persists, Women Endure in Silence

BERRLPUGE [RERH/ REBEERNOAR | WARERZOES ? | g
‘Say no To Violence' Legal Seminar by HKFWC & Zonta Club of Hong Kong Il

B ?

Retraining?

BRESER AT HES SR - RERKER

No Job Is Superior or Inferior, and No Gender Is Higher or Lower — Every One of Us Matters Equally
RE

—J\

Domestic Violence

BEESETA | [NEEE | BEELEREMIHKEBEE
Carer EPS| Response to The Butterfly Estate Incident in Tuen Mune

PBREAREEETA | 202526 EHBFAE RO E
Care for Carers | Response to Budget 2025/26

BEBRBLZPOHEY (202526 FEHHEER) ZEIE
HKFW(C’s Response to Budget 2025-26

AEWIEEHENAE  MHBATAERARNBE  BERHE - e ras22fEss - #543,535menx -
Our website was reqularly updated to keep the publicinformed of our updates, services and programmes. We had 2 2 pages on social media with a total of 4 3 ’ 535 followers.
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Volunteers as a Core Pillar of the Organization
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Membership & Volunteer Development

Our continued growth depends on the enthusiastic participation
and support of members and volunteers. We believe that building
a caring community—where people learn from one another and
grow together—is vital for long-term development. To this end, we
have established both a Member Development Working Group and
a Volunteer Development Working Group, which regularly review
member benefits and strengthen alignment between volunteers
and organizational goals, ensuring that service users receive
professional and reliable support.

Since the establishment of the “Women’s Helpline”, the volunteer team
has been the backbone of our work. Over time, the hotline has also given
rise to offline peer support groups, which continue to expand.

This year, the number of volunteers exceeded 100, including several who have
served for more than 30 years. They are not only the stabilizing force of our
operations but also trusted companions—many of them women who have
faced similar challenges themselves. With basic counseling training, they
become a solid and dependable source of support. Hotline volunteers attend
monthly sharing sessions to exchange experiences of difficulties and successes,
learning from one another and strengthening team cohesion.

Other service programs also emphasize volunteer participation, often in
demanding roles. For example, the Jockey Club “Women-Up’: Resilience
Enhancement Project recruited women to join the Playback Theatre,
arranging performances at different institutions. The volunteer training
program further engaged the professional educational theatre group
Encounter Playback Theatre to help volunteers develop their potential.
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Recognizing the Contributions of Members and Volunteers
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We sincerely thank every member and volunteer for their dedication,
which enables us move forward steadily. We continue to improve member
benefits—for instance, with the support of JW Concept, members enjoy a
10% discount at its restaurants by presenting their membership card, as a
token of appreciation for their support.

In June 2025, we held the * “Always With You” Volunteer Recognition
Ceremony 2025, honoring the selfless contributions of volunteers
between 2023 and 2025. More than 200 volunteers from seven service
centres attended. Awards were presented to 75 volunteers for long-term
service and annual service hours, including two who received the 30-Year
Long Service Award and one who was recognized for contributing over
400 service hours. The event featured lively activities, including games
and a performance by the Happy Choir from the Jockey Club Tai Wo Centre,
creating a joyful atmosphere for volunteers to celebrate together.

AR 2 BR 7 £ 4 #9 15 88 & Long Service Award Recipients :

F. B UFEY
yrs : Li Lai-Hung; Ho Sau-Chun

WA, EYE; R 28
yrs : Cheng Kwai-Fun; Poon Miu-Ling; Tsui Chui-Chan

£ BEMm REB
yrs : Lui Wai-Yee; Chan Sau-Ching

F: X8 EEY, PRF, RE2L, BEA
yrs : Shek Yuk-Lan; Lo Sau-Chun; Leung Suk-Fun; Leung
Chuen-Yik; Au Lai-Ngo

@ F TR WEE B BED:

yrs : Peggy Ip Wong Bik-Lin; Chan Hoi-Hong; Cheng Man-Pui; Chan
Wai-Chun; Peggy Ip

o . ZEM; Anne Ho, B2 F2E, 0K, RES;

BB HRIE, T TRE, SEE; BES; 2m
1&; Polly;, MERE; BUOME, BHE, £6EH,; RES;
BWE, HRE; MEHF

yrs : Wong Hok-Ching; Anne Ho; Mok Mei-Chi; Luk Tsui-Yi; Tang Siu-Ling;
Yuen Lai-Ming; Tong Wai-Chi; To Cheung-Kiu; Lee Chau-Ping; Lee Suk-Yi;
Tsang Wai-Yi; Liu Cheng-Man; Lau Yuen-Yi; Polly; Lam Yuk-Lan; Law
Sam-Nga; Lai Sau-Lin; Jim Chin-Ming; Tsui Pui-Ying; Yiu Kei-Ha; Lo
Kit-Ching; Ho So-Fun

DTRBE—FREBFEAIBEE: Service Hours Award

HBiB400/ N BRE #B3B100/ B
Over 400 hrs: Pat Chun-Yin Over 100 hrs:

HEB300/ B KIS, RRIEHA
Over 300hrs: Chu Yin-Fong; Chan Tak-Ming

#8200/ EF: BR3%E%; Connie Yuk
Qver 200 hrs: Chan Yin-Fun; Connie Yuk

e, B, SHee; BEAT, MINZF, 2E, THE, RBEWK;
Kamen; 23k iX; B2, ISR, TXE,; KE X, EME;
TR BME, SRR, AT, RAE, 2NE, BEE, K
Rk BAL, BERE, SRR, EXE, o, 2IUR, EER
Ching-Ching; Cheng Lai-Na; Ping-ee; Choi Kai-Hung; Ho Suk-Fun; Kit-Ying; Lee
Wing-Yi; Yu Pak-Hap; Kamen; Lee Wing-Yan; Wong Yan-Chun; Chan Hoi-Hong;
Lee Mei-Po; Sze Kwok-Ho; Ha Pui-Yi; Li Lai-Hung; Poon Yim-Kwan; Kwok
Hong-Ying; Chan Yin-Fong; Yuen Yuet-Wah; Lau Suk-Lin; Tam Wai-Wah; Tsui
Ka-Yi; Yip Siu-Chung; Wong Lai-Jan; Kwok Chor-Ling; Wong Choi-Lin; Tsui
Yuen; Lau Yi-Ling; Yip Wai-Yung

Ia i i Fzﬁ ’f/% &%é@ Staff Relations and Development
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EERTRRASVEE

Focusing on Professional Growth and Wellbeing”
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We are committed to the overall development of staff, ensuring
alignment with our values while supporting their continuous
professional growth. At the same time, we place strong emphasis on
staff wellbeing, fostering a caring and harmonious work environment
where every colleague can feel secure and engaged in their work.

To strengthen professional capacity, we organized a “Workshop on Mandatory
Reporting of Child Abuse Ordinance’, helping staff in childcare and after-school
services understand reporting mechanisms, identify and handle abuse cases,
and enhance sensitivity and competence in safeguarding children.

- A“Communication for Social Impact Sharing Session”with Ms. Chan Man-Kuen,
former Acting Deputy Director of Broadcasting, who shared insights on
maximizing social influence through communications.

- A “Risk Management Workshop” for Executive Committee members and
management, exploring how to effectively manage potential risks when
delivering gender-sensitive education and services.

To maintain a safe and respectful workplace, we held a “Preventing Workplace
Sexual Harassment Workshop’, deepening staff understanding of the Sex
Discrimination Ordinance and workplace harassment, and enhancing sensitivity.
Executive Committee members and management also joined a “Handling
Sexual Harassment Cases Workshop’, learning mediation and investigation skills
to ensure professional and reliable operations.
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Dialogue, Exchange, and Celebration

FEEREBRRE N RERLEE - N2024511830R8
S (RBREEEFERE] - 2REIER-E.
HEREHBER  THRBRRN=FRRRKET
RARN - B 2RETHERE  TERBMRNS
BETHEARR  BROEREDTHEERAKREE - UAX
Bz ERERENELERESBER - BB
FEUEE  AHHEBESRENERE -

We value team cohesion and cross-centre communication. On 30 November
2024, we held an Agency Retreat and Annual Dinner. All staff gathered to review
our current state and engage in in-depth discussions on development strategies
for the next three years. In the evening, colleagues shared dinner in a relaxed
atmosphere, continuing conversations while honoring long-serving staff with
Long Service Awards. These awards recognized years of selfless dedication and
outstanding contributions, thanking them for their professionalism, passion,

and care in supporting the organisation’s growth.

2024 % R HA PR %5 58 B T % B List of Long Service Award Recipients, 2024

F:REW, IHZ, EY,; BER
yrs : Chan Po-lam, Ada , Ho Yee-man, Wong Chun, Tang Suet-fun

F RNR ARE
yrs : Ip Siu-king, Ho Man-lai

T B
yrs : Fu Wing-chi Gigi
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AERBMRRRE  AHRETENEER - BRZIEFERZTE - BF > EMEERRZTWRARR - LUE
REZER  REEDHUEES - UTERBEASFESRAEIHNER - MREHEFANGEKEY  F2

RE@msHe | | | EEBEIR
4.4% Subvention from : i Employee Retraining Board
Government t i 48,779,882
Funding Schemes HE
4,072,625

4.4% DI
4,090,698 :

566,507
BR

0 7A) Donations
685,498

R i§ RRE §
Progra msr:rev;:i f:ina nr::

2,413,618 :
HitE2EE ) (ﬁi%"i& ‘ EEREEBEEHES ‘
Other Funding Projects The Community Chest of Hong Kong The Hong Kong Jockey Club Charities Trust
8,516,087 3,839,183 20,358,730

RERAT® G5
7,190,817  NO e
( grﬁiﬁﬁowerment 41 .9%

31,768,383

(LABR#§ % %) (By Service Type)

(entral Admlmstratlon Support
BE o : 9,169,397
@ H:E%Eé) HARE ‘
Community Participation Gender Education
860,736 716,418

B e (5.0%
Parents Support

3,796,217

BEEXE )
Support for Carer

22,435,818
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92,756,3217T » % KRB 75,937,785 » MIBEIFREEF °

(ESEREEIIR  FEUPXEEHF)

We extend our heartfelt gratitude to the following 22 foundations and organizations for their long-term support in sustaining our women’s services. Their

commitment has enabled us to continue providing vital assistance to women and grassroots families facing challenges.

For the current financial year, our Association recorded a total income of HK$92,756,321 and total expenditure of HK$75,937,785, maintaining a stable and

orderly financial position. (List of supporting foundations and organizations, arranged in order of chinese character stroke count)

NERE

Zonta Club of Kowloon

RBEHRE

Home Affairs Department

ARBEEES
Chow Tai Fook Charity Foundation

HERHF

Partnerships for Community Development

HEREXZES

Community Investment and Inclusion Fund

HERFRAXERES

The Social Innovation and Entrepreneurship Development Fund
HEEMNE

Social Welfare Department

ERESE

DBS Foundation Limited

BEELARE

The Community Chest of Hong Kong
BEBEEEEBERAT

Hong Kong Living Foundation Ltd

é/%xgﬁﬁ/u\ = gﬁ
HKEX Foundation

EEEEZES

Hong Kong Housing Authority
BREES

Oxfam Hong Kong

EEERSREETES
The Hong Kong Jockey Club Charities Trust

BREESARAF

Fu Tak lam Foundation Limited

ELRTEEES
The Hongkong Bank Foundation

REBEIRE

Employees Retraining Board

EEEE
Kerry Group

REEEIRESE (F8) ARARF
Kerry Group Kuok Foundation (Hong Kong) Limited

BERGANESS
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Hong Kong Federation of Women’s Centres Limited
EBBLZBOHEERA T Hong Kong Federation of Women’s Centres Limited

BERRLZHLHERRAE

Statement of Comprehensive Income

For the year ended 31 March 2025 Statement of Financial Position as at 31 March 2025
2025 2024
Note _HKS _HK$ 2025 2024
Revenue Note H_K$ H_K$
Bank interest income 448,486 502,335 Non-current assets _ -
Flag Day 13 98,989 - Equipment 7 615,493 358,729
Funding income and subsidies 5 85,566,507 66,434,875 Right-of-use assets 8 6,163,776 5,685,079
General donation 285,929 369,413
Membership subscriptions 35,370 35,580 - _6'_7_7_9'_2_6_9_ - _6'_0_4:7"?9&
Programme income 2,378,248 1,248,596 Current assets
Raffle 2024 14 300,580 - Accounts receivable 9 18,280,866 10,092,597
Sundries 3,642,212 2,727,488 Cash and bank balances 55,489,251 49,012,634
92,756,321 71,318,287 73,770,117 59,105,231
Expenditure Current liabilities
Auditor’s remuneration 58,500 61,500 Accounts payable 10 5,634,504 5,411,135
Advertising 126,783 225,881 Lease liabilities 8 2,925,280 2,261,663
Affiliated fee 5,379 5,179 Deferred income 11 4,317,179 6,482,317
Amortisation on right-of-use asset 8 4,088,865 3,403,945
Bank charges 24,258 19,783 12876963 14153113,
Cleaning charges and materials 60,879 90,248
Depreciation 7 269,183 159,118 Net current assets 60,893,154 44,950,116
Executive C'omm|tteet Members’remuneration Total assets less current liabilities 67,672,423 50,993,924
- as Executive Committee Members - - .
Non-current liabilities
- for management ; - Lease liabilities 8 3,365,885 3,505,922
Insurance 229,053 180,276
Interest on lease liabilities 8 248,078 152,119
Instructor fee 8,606,340 7,832,597 Net assets 64,306,538 47,488,002
IT Expenses 685,494 -
Legal and professional fee 221,525 95,507 Represented by: -
Postage 24,325 10,689
Printing and stationery 1,275,375 1,318,944 Agency Reserve
Programme expense 8,231,732 7,874,498 Designated Funds 12 36,424,403 31,429,034
Project expense 4,935,989 212,384 General Fund 27,882,135 16,058,968
Rent paid for premises under short-term operating leases 2,177,113 1,252,786
Rates 260,169 215,162
Repairs and maintenance 1,061,320 264,736 64,306,538 47,488,002
Retrainee’s activities - 60,945
Staff costs
- Salaries 40,260,950 32,558,175
- Staff medical 271,547 216,799
- Staff training 127,172 323,919 The financial statements and notes set out on pages 10 to 34 were approved and authorized for issue by
- Mandatory provident fund 2,002,575 1,619,817
42.662,244 34,718,710 the Executive Committee on 21 Nov 2025 and signed on its behalf by:
Sundry expenses 52,158 9,073
Travelling 62,682 52,300

Utilities expenses 570,341 510,731 %/ZM

75,937,785 58,727,111

Surplus and total comprehensive income for the year 16,818,536 12,591,176 Ms. CHAN Yu Mr. Wong Kam Chung

Executive Committee Member Executive Committee Member
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Executive Committee

Director
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Head Office

{BBE(EK)

: WISE (Fanling)
SR E 18 Z2 £ Ms May Cheung
B EE Officer-in-charge

{ BRI

Retraining Service

R M2 42 F5 4 Mr Form Chan
BR#EEE Officer-in-charge

MRE i 2z Ms sisi Liu

A 7% Z &S Internal Development Subcommittee
5N% Z &2 External Development Subcommittee

B} 7% 2 22 Finance Subcommittee

........................................................................................

ERMEEE

Advisory Board

EH K2 EFR S Fundraising & Social Enterprise Subcommittee
R 7% 8% FE & &2 Service Development Subcommittee
&3 R T/E4 Integrated Development Task Force

B 55 SARETFEEE Senior Finance Administrator

HE{&E 2t MsVikki Yuen

THRASE SRTHKEASEE Senior Admin & HR Administrator

%7 2235 22 MsBonnie So

R BN EE Officer-in-charge

&t & 554 Mr Alvin Chung

BB BB E IT0fficer
2 EB 4 MrTeddy Lui
FTBUAE Administrative Secretary

e e

MR B 22 & Ms Jackie Chan

I BEEEEHL

. Jockey Club Lai Kok Centre
SBIME L2t Ms Janis Fan
B EE Officer-in-charge

S omgEL
JCWOW Centre

PR 1E 5 22 £ Ms Chris Chan

B EE Officer-in-charge
JEFREEFL

Jockey Club Wah Fu Centre

BB Z2 £ Ms Pamela Knight
BN EE Officer-in-charge

CEEEANHL

Jockey Club Tai Wo Centre
BR 42 4m 554 Mr Alan Chan

B EE Officer-in-charge

CBREME)

WISE (Fanling)
22 JK [ 55 4 Mr Leung Siu Lung

B FE Officer-in-charge

C REGBREERO(BR)

Jockey Club Carer Space (Fanling)
R JK B 554 Mr Leung Siu Lung

B FE Officer-in-charge

T BERREE RO RAS)

Jockey Club Carer Space (Sham Shui Po)

=A% 22 MsVicky Lee EE
B FE Officer-in-charge
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BT Staff

A

f Employees

Ha?—iiﬁ 21

ETAHE

Number of staff

SR8l /."908
Femi 3 62

% B
Gender
/=
: £ Male 3 8
HR R AT i BEXAB i
Central Administration 1 3 :_.-‘: Professionals 42

BTN
Staff Distribution

EMEEER Ly a&z%z§¢43

Senior Management ::’ _;‘: Direct Service and Operation

/E\Ii%%” Staff Developme

#8355 PR B
Total Number of Training

. AR
W%Bi% EJ|| Internal Training 542 Attendance

AR

INEBEZEN External Training 127 Attendance

ERBLLBEERAT
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#2Z2 RHonorary President R E# 2+ Ms Chan Yin-lam, Alvina

ZE 5/ RHonorary Vice President  FREE4 {8 =L Dr Chan Lai-seng, Lydia

F B £ 2FEMHonorary Legal Advisor ¥ %%+ Ms Hung Barbara Anne

2 EER Honorary Consultant A RE L Dr Fong Man-ying | Ra0%E %+ Ms Ng Yu-fa, Esther

HEZ %% Professor Carole J. Petersen

@AM+ Ms Puja Kapai

T F% Z+Ms Wong Sau-yung, Linda | #3R# 2+ Ms Young Dong-ling, Cecilia
BRI EER 1T Advisor NBE%4E Mr Pok Fook-sun | &% 554 Mr Danny Wong

HITEE S Executive Committee

E /& Chairperson BR¥ifE L Dr Chan Yu

&lEFE Vice Chairperson E L Dr Cho Man-kit, Joseph (£ To 31/12/2024)
$#EE Z+ Ms Tsin Wai-ying, Virginia (FAFrom 1/1/2025)

ZEHE Honorary Secretary AEE L+ Ms Shek Hoi-wai, Fiona (£ To 31/12/2024)
EBEPE KA Mr Tam Wai-pang (FFrom 1/1/2025)

ZET)E Honorary Treasurer T §38218+ Dr Wong Kam-chung, KC

Z & Member BB EHIR Prof Chow Oi-wah, Esther (£ To 31/12/2024)

EREE L Dr Fung Ka-yi, Car (£ To 31/12/2024)

RFE L+ Ms Ng Tze-wei (£ To 31/12/2024)

FfEE¥kZ T Ms Szeto Wai-chu, Rachel (£ To 31/12/2024)
EEE 2+ Ms Tsin Wai-ying, Virginia (£ To 31/12/2024)
E 18+ Dr Cho Man-kit, Joseph (FHFrom 1/1/2025)

RE (DARG) EEEERTENER  ASEET
EERRE  BMMBUERER THEN - KRR
EE - AENHZE EEEREEANERRERFE
BUFESRABEE  BRTIERATENE RE
KgED o

BREFE (FRAR) BT ZESRREEELSE
FHREBRARASRRESW -
BITEEEHTPROARTEZRT —ANEZHFAL
AR MEZERFENEEEBULE[FREHE
H - BENTEESZENERR—F  EFEHER
TERHEEEERAFAS LERBE -

In line with the requirements of the Companies Ordinance on corporate
governance, we are committed to strengthening its governance framework,
enhancing financial transparency and sustainability, and improving risk
management. The Executive Committee, management, and teams at all levels
maintain strong communication and actively participate in ongoing training to
continuously improve governance efficiency and capacity.

According to our Articles of Association, the Executive Committee is authorized
to oversee the operations and affairs of the Association and to determine its
strategic direction.

The Executive Committee is composed of no fewer than four and no more than
eleven unpaid members. All members are elected members of the Association,
chosen at the Annual General Meeting (AGM). Each term of office lasts for one
year, and members may stand for re-election at the AGM upon completion of
their term.
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MT% é = @&Iflﬁ /J\%‘H Subc"dfﬁ'?ﬁ:':-i:tfree_s & Task Force

HTRESETREAENBZESR —EIE/A : There are five subcommittees and a task force under the Executive Committee, including
ABREES  IEEES  FHREES ZERHE Internal Development Subcommittee, External Development Subcommittee, Finance
PEFEEe  BRRAREESRBAREI/EA K Subcommittee, Fundraising & Social Enterprise Subcommittee, Service Development
FEeRHAORESSE BHHTESeEER Subcommittee and Integrated Development Task Force. The Subcommittee assists

the Executive Committee in the governance of different areas of work of HKFWG, in

REASEELESE  REEBNRERELES
WHEBHBREAHTEZESEZNIE - 1K2024-
2025FF  AGHBEHMIIBEER THEARE -

accordance with each Committee’s Term of Reference. In 2024-2025, there were total of 9
external subcommittee and task force members. The Subcommittees report to and make
recommendations to the Executive Committee for consideration and endorsement.

B £ A Convener E X #EE L Dr Cho Man-kit, Joseph
£ 8 Member FEZEHI Prof Chow Oi-wah, Esther | & Z%IR Prof Hung Shuk-yu, Maria

TR E L Dr Wong Kam-chung, KC
$££EE Z+ Ms Tsin Wai-ying, Virginia (FH From 1/1/2025)
k5 2+ Ms Choi Wing-sze (8 From 1/1/2025)

B & Staff #™E Director | JR¥EEE Service Supervisors
BRITH R ABEEE Senior Admin & HR Administrator
1TB#:E Administrative Secretary

SMIEZE B External Development Subcommittee

BE A Convener FR¥E 1 Dr Chan Yu

%8 Member EEE L+ Ms Ng Gaik-hoon, Evelyn | BB Zt Ms Chan Suk-yan, Yan
EF Bzt Ms Lam Yu-kiu, Rita
KBt Ms Young Wing-lai, Geraldine (F From 1/1/2025)

B8 Staff 4B E Director | BRISEE Service Supervisors | # &34 R &0 Development Team
{TE#E Administrative Secretary

B £ A Convener T $3H818+ Dr Wong Kam-chung, KC
% & Member #ET2 £ Ms Char Hin-tung, Natalie (F3 From 1/1/2024)
B8 Staff B E Director | B##I# EE Senior Finance Administrator

THHE Administrative Secretary

EEREZREZEEE Fundnaising & Social Enterprise Subcommittee

BE A Convener BFE L+ Ms Shek Hoi-wai, Fiona
Z 8 Member BR¥. L+ Ms Chan Choi-ying, Virginia | FR& %4 Mr Chan Wing-fat, Alex

BR&EFR Z L+ Ms Chan Yuk-lam, Zoe
¥k Z+ Ms Ho Kwong-yan, Connie (£ To 31/12/2024)
kBT Z+ Ms Tai Wing-yan, Betty
B8 Staff = Director | BRIEEZE Service Supervisor | ###3E 2k Development Team
HE %K Representative of Social Enterprise | {TE#ZE Administrative Secretary

REEREED Service Development Subcommittee

BE A Convener FAfEEBRZ L Ms Szeto Wai-chu, Rachel (£ To 31/12/2024)
EHEE LA Mr Tam Wai-pang (1 From 1/1/2025)
Z EMember B[ 5 22+ Ms Cheng Shuk-ching, Dora | R ¥Z %+ Ms Ng Tze-wei

BHREE L DrFung Ka-yi, Car | 2# 8 Z+ Ms Lai Mui Ching, April (8 From 1/7/2024)
fBE 2+ Ms. Ko Ming Hui (B3 From 1/10/2024)

B3 & Staff B Director | FRFEEZE Service Supervisors
HerE 3R B Development Team | TE#E Administrative Secretary

BE A Convener BEYM L+ Ms Liu Pui-shan, Sisi (%% Director)
Z EMember T 858+ Dr Wong Kam-chung, KC | BEE%4 Mr Tam Wai-pang
B3 8 Staff BR#E & Service Supervisors | ## 3 R Il Development Team

{TH#E Administrative Secretary

AEBE I Internal Control

FERAESEURBERRZAERBTER  HITES
SEREEBRUIEREHAMEERST - BRKE
Fo EREERBYRIREESF  ETLETA &
ABHRBUR « RRER - BEZEREEIRS °
S—HH BEEEORNTEESERXTFERIB®RE
BERRHEAONEERVBER  UERTESSHE
BERRERZ - loh  EEERBRIMERER - LHEY
TEEEREBREEE  BAMBBIEEE -
FELEEIRN

s BT ERRASERMAINSE

s AR EMBRESHEREZTERIRTER

* RITAETHIERESA
AEEEEERRAYECHMEEREIRERR 8
EUBEE ASEEREANERZEFH @ #RE
ERE BRASER  REFEEERNEFRIE

FERIEERBREDEBHENINES - BRE
SN THRERERRABEEFENSHEEER - X8
FERSTMBBIERRSN2024-25F E R IMNEBE
Big o REERACERNIBES  (HAFERE -
B AETEERENERBRIFERS - GFE
TRABBLHE  BEEEREETED  HEREHE
E5%  ZEPEBRATNSNEREANSHFNER -

To uphold excellence in corporate governance and ensure full regulatory compliance,
the Executive Committee requires management to establish and regularly update
internal monitoring mechanisms, policies, and procedures. These include procurement
processes for goods and services, staff disciplinary codes, information technology
policies, environmental policies, and occupational safety and health policies.

Management submits work and financial reports to the Executive Committee,
providing timely and sufficient information to support policy formulation and review.
In addition, management actively implements risk management measures and
maintains close communication with the Executive Committee to ensure smooth
organizational operations.

We place particular emphasis on:

« Compliance with statutory requirements and the provisions of our Articles of Association
« Establishing terms of reference and codes of conduct for all subcommittees

« Defining clear job descriptions for all staff

Management regularly reviews and refines departmental monitoring mechanisms
and policies, including financial management, human resources, and IT security,
to ensure proper delegation of authority, prevent conflicts of interest, and achieve
effective resource allocation.

We undergo external reviews conducted by regulatory and funding bodies, which
assess our performance and ensure that internal monitoring systems meet relevant
standards. For the 2024-25 financial year, we appointed Wah Keung CPA Firm as our
external auditor to prepare audited financial statements for review at the Annual
General Meeting.

We also submit annual reports to funding organizations—including, but not limited to,
the Community Chest of Hong Kong, the Jockey Club Charities Trust, and the Community
Investment and Inclusion Fund—so they can verify that our use of resources aligns with
their requirements.
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E2 1519 & HY BB 1R Relationship with Stakeholders

MERINES -

SRR -

(FEARZNEEZBRITHE
HEERZRE)

The Law of the People’s Republic of China on
Safeguarding National Security in the Hong Kong
Special Administrative Region

(REMRDI) (55622F)

Companies Ordinance (Cap 622)

(RRIFH)) (3£2458)

Public Order Ordinance (Cap 245)

(4 ZARFEIRGI) (3£243%F)
(hild Gare Service Ordinance (Cap 243)

(BRG] (333F)
(o-operative Societies Ordinance (Cap 33)

(BA L BRRRAR ) (55201F)
Prevention of Bribery Ordinance (Cap 201)
CHERISAR R (58480F)
Sex Discrimination Ordinance (Cap 480)

CHRFEMRBI) (55528%)
Copyright Ordinance (Cap 528)

EE—FTE2ERRALECRIHRE  YREFETF
BIXRERFRRRER  BASRRIRFRFBARL

HEE — AE2ZRALERFBFEBRUSEHE
HEN (BEEKTR) @ UAREBFEDHBNT
ERBERRE  BF (RFESFM) R (AHH
BREREER) #F T -ER2E  2FMNEAN
RBREF - ENS2RERKBNELIENAITEESER
ENEILERBNEREBHEFNEE MEFR
BRFVEENZFRNEZENE TR S S REEKN

HittisaE — XY HEABFHP - EENEELS -
3 - BiHE wEALAS  REERE 2T -8
EMEMFBFEASETRENERSEENESHEN

BHBAE S| BBRAMELELSHED -

Bve

AEBBETEEERILIEEER

Wesstrictly adhere to statutory requirements and comply with relevant regulatory frameworks. Key areas of compliance arelisted below (arranged in order of Chinese character stroke count).

Staff - We regularly review and refine staff policies, while providing platforms for

colleagues to voice their concerns and opinions. This ensures strong relationships

between the Association and staff, and demonstrates our care for their needs.

Suppliers- In formulating procurement procedures, we draw reference from the
ICAC Practical Guide on Corruption Prevention for NGOs and Social Enterprises, as
well as industry standards for government-funded social service agencies, including

the Lotteries Fund Manual and the Corruption Prevention Guide for Public Sector

Procurement. Based on these, we have established a fair, impartial, and transparent
procurement process. All Executive Committee members and staff involved in
procurement or approval must declare any interests or relationships with suppliers.
Those with actual or potential conflicts of interest are required to abstain from

participating in the relevant procurement process.

Other Stakeholders - We committed to maintaining close collaboration and
partnerships with awide range of stakeholders, including government departments,
trusts and foundations, corporations, academic institutions, community
organizations, service users, volunteers, members, and other NGOs. Through these

partnerships, we aim to generate synergy and amplify our social impact.

BEEZULER  UTHEREERHMHSE o (mztiss)

m o)

(REZRERDFHH) ($213F)
Protection of Children and Juveniles Ordinance (Cap 213)

(BB ETEETMEG) (E505F)
Social Workers Registration Ordinance (Cap 505)

(EABRIFLRB)RGI) (3486F)
Personal Data (Privacy) Ordinance (Cap 486)
(FRERALBARGS) (£527F)
Family Status Discrimination Ordinance (Cap 527)
CHBE RG] (R£95EF)

Fire Service Ordinance (Cap 95)

CGartt DB ERA) (55485%)
Mandatory Provident Fund Schemes Ordinance (Cap 485)

(EmBRREEHM) (55603F)
Product Eco-responsibility Ordinance (Cap 603)

(HBERB) )(58279E)
Education Ordinance (Cap 279)

(BRIETEMRGI) (55608E)
Minimum Wage Ordinance (Cap 608)

CRRERRD) (5487F)
Disability Discrimination Ordinance (Cap 487)

(BHEARB) (E112F)

Inland Revenue Ordinance (Cap 112)
(BB (55406E)

Electricity Ordinance (Cap. 406)

CFERR RAE IR RRIRGI) (32599E)

Prevention and Control of Disease Ordinance (Cap 599)
(EEBIZINRDI) (£423F)

Employees Retraining Ordinance (Cap 423)
(EEWHERG) (%£282F)

Employees' Compensation Ordinance (Cap 282)
(EEBIRDI) (£57F)

Employment Ordinance (Cap 57)
(RBHRBARRGI) (55602F)

Race Discrimination Ordinance (Cap 602)

(HERRRZ2MHAI) (314 A305)
Safeguarding National Security Ordinance (Instrument A305)

(BENBFRG) (B57E)
Employment Agency Regulations (Cap 57)

(BRZ 2 REEGRM) (55509F)
Occupational Safety and Health Ordinance (Cap 509)
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IRIZREELETBERHE Environmental Protection and Energy Conservation Measu

FE-ELERE  UEBTHERRACHE - HMEE
BEEREEETREMER - BREBEHATMERNER
RoKR - BEFBREESNER24E26E » URKRAS
RER AR » HIILEDR AR e RIZH AR - LA
RSFERENEXRE -

B AEERFERERERER  BEEDZESR
EEy - FRAUNBAFERE  REMRRNEE  BEE
BoBIRE - HATBNEBRLRBHBENRER
B BEEHERERWES  WHEREET  EHE
BRERRAHEEE -

RE - ASBHEBCREETVTHERRES - £5E%
B BEATERE  VBLERRE  BFTHE

BMHEZERNIRE -

c REEMBBEMS

PREERRBENE  BRRBERETRIEEN [
B BREEMRR=ZFHESH RS BERBNES
BR BrRBAREESEEMREYRERNEEE
MREE - ERFBFEEEDHE A2 -EFIER
HERMBES  FERERFEVBREAMBERS
BER UERYTEESER BREFRERBE -
B RMESELFEETRR  RHERERER
TR UEFREBEREENE ZEREABNERT &
SEBEDRBES  BEANREBRINRAEHNER
HE FAARERRNRBES  USELRELER
RABRBEEN -

c BB R EM

BEATERESREREDRRE - ASHEBIESIAME
B RA THERERBEER - A - RARKE
REBERRE - HIET - R EER - BEEHRRER
MEBE - DR ITRESGHEARZRTR  URSHAT
BRFRNERN - B - AT EMEHTEMER -
BREEANRERREE CBIRE T -

We are always mindful of the environment, making sustainable development
a core responsibility. We encourage colleagues to adopt energy-saving and
carbon-reduction practices in daily operations, such as switching off unused
lights and water sources, maintaining air-conditioning at 24-26°C, and
replacing outdated high-consumption equipment with energy-efficient
alternatives like LED lighting and appliances with energy labels.

We also emphasize waste reduction at source and resource recycling, promoting
proper sorting and reuse. Through small daily changes, we aim to ease the
burden on the planet, cherish resources, and reduce waste. At the same time,
we strive to empower women as “green bridges” in the community, advocating
recycling and sustainable living so that environmental responsibility becomes
a daily habit.

Looking ahead, we will continue to refine and advance sustainable development
models, combining effective measures to improve efficiency, reduce resource
waste, and protect our shared environment.

and Uncertainties

« Economic and Financial Stability

Global economic growth continues to slow, creating uncertainty
for future development. The government has announced gradual
reductions in recurrent funding for social service agencies over the next
three years, signaling a more cautious approach to grant approvals.
As a non-subvented NGO, we closely monitor and manage financial
inflows and outflows. Annual budgets and quarterly financial reports
are reviewed by the Finance Committee and submitted to the Executive
Committee for oversight. We proactively assess potential risks and
propose solutions to maintain stable operations. Under resource
pressures, we actively pursue service integration, using innovation and
strategic analysis to explore new directions and more effective service
models, ensuring women'’s needs are met and service impact enhanced.

+ Information Technology Security

With the rapid global development of artificial intelligence, we are
exploring its application to improve efficiency and service quality. At
the same time, we remain vigilant about potential risks, implementing
protective measures such as regular IT policy reviews and providing staff
with updated security alerts to raise awareness of Al-related scams. We
are also drafting specific regulations to balance the benefits of technology
with risk management.
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+ Empowering Women

We have always prioritized women’s empowerment, believing that
strengthening their economic capacity and knowledge helps build
confidence, autonomy, and independence. This enables women to overcome
limitations and create better futures for themselves and their families.
To this end, we design and deliver pre-employment training courses and
financial literacy education, equipping women with practical skills and
financial wisdom. We also address psychological needs and adaptation
challenges when women re-enter the workforce, focusing on resilience and
self-affirmation. By combining skills training with psychological support,
we help women take confident control of their economic capacity and move
toward stable, sustainable lives.

« Supporting Women Amid Social Change

We continue to care for women facing the pressures of caregiving,
adjusting service design and development in response to social
changes and emerging needs.

We focus on supporting residents facing Wah Fu Estate
Redevelopment through the emotional and practical challenges
of relocation, while mobilizing diverse volunteer forces to build

community mutual-aid networks.

With rising demand for services for children with special
educational needs, we plan to extend after-school care hours and
explore Saturday respite services, giving carers more breathing

space in Tai Po.

Many women still face domesticviolence, particularly hidden
cases of psychological abuse. Current legal grey areas leave
many cases without follow-up. We remain deeply concerned
and will continue advocacy and service initiatives to raise

awareness and seek effective protections for survivors.

« Building Staff Capacity

Staff are the driving force behind service innovation and delivery. We
therefore invest in talent development, research, and knowledge transfer
to strengthen sustainability and creativity. We encourage staff to join
overseas conferences and exchange programs, enhancing international
dialogue and learning from diverse practices to enrich local advocacy and

service quality.

We also organize diverse training activities covering both professional skills
and value-based learning, inviting scholars and experts to share knowledge
on frontline service techniques, gender analysis, program design, public
speaking, and evaluation. Through continuous learning and practice, we
aim to inspire staffin professional judgment, advocacy thinking, and service
development, consolidating our leadership role in women's services and

gender advocacy.
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HONG KONG FEDERATION OF WOMEN'S CENTRES LIMITE

+ Preparing for the 45th Anniversary

Havingworked deeplyin HongKongfordecades, we have consistently
spoken out on women’s issues and provided multifaceted support.
In 2026, we will celebrate our 45th anniversary. To mark this
milestone, staff are preparing commemorative activities that
review our history, consolidate valuable experiences, and gather
support from partners across society. Together, we will reflect on
our journey and envision the future of women’s and gender issues.
Building on 45 years of achievement, we will continue expanding
the depth and breadth of our services, creating new chapters for

women and community development in Hong Kong.

This annual report summarizes our overall performance and operations
for 2024-2025, including service outcomes, key financial results,
future development directions, and risk management measures.

We sincerely thank all sectors of society for their long-term support. Over
the past 43 years, you have walked alongside us through challenges and
milestones, and your support has been indispensable. We also extend
our gratitude to foundations, corporations, community partners for their
generous contributions, to service users and volunteers for their active
participation, and to our staff and Executive Committee members for
their professional dedication. Together, we continue to advance women's

rights and bring positive impact to society.

D FRFELHLHERRAE
- ANNUAL REPORT 2024 » 2025




”,% Eﬁj Acknowledgement

FERUBHUTEBEE - £  HERERASHAENSE o (FEUAPXEHREXFRRFHF)

We thank the following funding bodies, companies, associations and individuals for their generosity. (The list is arranged in ascending order of Chinese characters or alphabetical order)

& B HERE Funding Bodies

NESRE

Zonta Club of Kowloon

RBBHAE

Home Affairs Department

BAREZEES
Chow Tai Fook Charity Foundation

B

Partnerships for Community Development
HEREAZES

Community Investment and Inclusion Fund

HERANRAXBRES

The Social Innovation and Entrepreneurship Development Fund

HEREFE

Social Welfare Department

ERESS
DBS Foundation Limited

=

BB E 4L BB Institution of Placement Students

BB

The University of Hong Kong
BHRHHAE

City University of Hong Kong
BBHE LB

Hong Kong Community College

BEBNRE ELRTEEES

The Community Chest of Hong Kong The Hongkong Bank Foundation
BBEEESFRAR EEEIEIE

Hong Kong Living Foundation Ltd Employees Retraining Board
BERGMEEES EEEE

HKEX Foundation Kerry Group

BEEREE® =EEEXKELE (F8) ARARF
Hong Kong Housing Authority Kerry Group Kuok Foundation (Hong Kong) Limited
BBLEE BEREMNESS

0Oxfam Hong Kong Yin Shin Leung Charitable Foundation

BRESEREETED
The Hong Kong Jockey Club Charities Trust

RERBEARBES

Environment & Conservation Fund

BEEZESERAT BREER
Fu Tak lam Foundation Limited Health Bureau

ERETRE =8

The Hong Kong Polytechnic University
ERET REFZEELN

School of Professional Education and Executive
Development, The Hong Kong Polytechnic University

ZEEAE R BAIRIERIEEEN Volunteer Lawyers: Free Legal Advice Clinic

EEERDARTE The Duty Lawyer Service

AT B BIERM Ms Ho Sea-man
{AI%E B 72 Ms Ho Veng-lan, Rebecca
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Z 5 ZFS1ZHM Ms Lee Wong Wai-ling, Winnie P 5 BR1ZEM Mr Leung Shek-lim, Steven

FRAZRERD Ms Chan Tak-kit, Kitty

B FESE /2B Mr Chan Ying-dik
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Z 48 K1ERM Mr Stephen Keung
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SEEIE B Event Guests

SRIHMZED Ms Kwok Yuen-shan, Rosetta E % KIZED MsWong Keng-yi, Kristy
PR =288 A 2B Mr Chan Cheuk-hei, Jevons EEFEEREED MrYip Kin-man, Tony
BRZSE/EER Ms Chan Wai-man

SEZAE AAEE Mr Poon Wing-keung, Ryan

RIEHRProf. Song Jing SREFIH 22 L Ms Christy Cheung FREEZEHIR Prof Cecilia Chan
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S L Ms Wu Mei-lin BR 848 2 - Ms Chan Man-kuen B 2 1 Ms Portia Wong
JE R BT 22 = Ms Johannie Tong

N EERIRFE ProBono Service

132 B PR 2 B B 75 T Skadden, Arps, Slate, Meagher & Flom

FF L $T#2ET1T Johnson Stokes & Master

ELBEARE
Saint Francis University, Hong Kong

BEFEERHRO (EFM)
Shine Skills Centre (Tuen Mun)

ZRIE J& 2R MsTsoi Ching-fung

BP0 BLEED MsTang Miu-fung, Florence
BRXBATZEM Ms Cheng Yi-ming, Sarah
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EEB R Partners

ACCO Asia

Aesop

All about Bonding

ASMPT Technology Hong Kong Limited
Atomy

Blue Insurance Limited

Chloé

Christian Dior Couture

CNEX Hong Kong

Community Centre, Evangelical Lutheran Church Social
Service - Hong Kong”

DHC

EVISU

Fugro Investment (Hong Kong) Ltd
G4S

Hays Hong Kong Limited

Let It Be Café

Mattel

Moda Element International Ltd
Mountain U1k /&

PAO Bank Limited

PrideLab

Ralph Lauren Asia Pacific Limited
Retrovert

Rimowa Far East Limited

Sony Interactive Entertainment Hong Kong Limited
SoulGood Productions

Total Loyalty Company Limited
Unfolding Limited

YK Premier

Yrellag Gallery

— ORI THERHFRAT
One Bite Design Studio Limited
—%F

Book Punch

—EHE

NEEL (—A==) BRAF

The Kowloon Motor Bus Co. (1933) Ltd.
NBER B I0EIE

Crowne Plaza Hong Kong Kowloon East
NBERE B RKSH BEE

Sham Shui Po Community Living Room, The Lok Sin Tong
Benevolent Society, Kowloon
NEBEZRRIHNERRYME
Kowloon Bay St. John The Baptist Catholic Primary
School Parent-Teacher Association

“RITERE
Flammable Studio
NEBFBERAH
Octopus Cards Limited

= HERRIT
SMBC Hong Kong

RO TEE
FindMudStudio

AR RIS 0

Tai Hang Tung Integrated Family Service Centre

RIRE
Café de Coral

REW  BRR

imsheeppoo

RBFLZREEE

Tai Po Peace Evangelical Centre

KA & R AR L

Tai Po DHC Express

AEREELERBE [EHAE  BRR
% HERARBERELETE ]
KEREELERBE NRRRESRES
LEREZERBERFL
RFEBEELSREE [ 2SENERE] 53
A DB 7 B

Taipan Bread & Cakes

REBEEREHE

Atk

Women Sewing Union

PNEBBEBWHTIEE

Little Space

N S

PNEKRIEEH BT

I¥ETERZS

Association for the Rights of Industrial Accident Victims

T B4R A& R EE AR R0

Yuen Long (Central) Integrated Family Service Centre

HEEEHEHETE

CCC Kei Chi Secondary School
HELEHSHEY

The Church of Christ In China Kei Pun Church

HELBHEBEEIFE
Chinese Rhenish Church, Tai Po

CEEYBBREBIHL
Yan 0i Tong Pang Hung Cheung Neighbourhood Elderly
Centre

{CHEERR R T 2 it B X B O (KIH)
\lgar)l Chai Hospital Lions Clubs District Support Centre (Tai
0

TURARE [RON ] BEEEEEE
Transitional Housing Project at United Court, Tung Tau,
Yuen Long

ANBBBE M
RsiE

BB

Friend & Friend Drama Society

AEHEHSHRNHEE

St. Peter’s Catholic Kindergarten
DHER

Ysol Cuisine
N B P
pd|#n)

Culture Homes

AL EE

Hulu Culture

N RCER R

HEHE

HRERESEREIS

WWF Hong Kong

MRER(BEB)ERAR (RE [ARERR
ﬁ(?‘}%‘}ﬁﬁﬁ’&ﬁl )

TOPPAN Edge (Hong Kong) Limited (Now renamed as
“TOPPAN Information Solution (Hong Kong) Limited”)

b # ™ 108
AT 11248
LA EHETMMI05
A H EHHMN365E
LA H T MN443E
7 = %66 75 85

Say Hey Bakery

FRE

People’s Place

RALRIH L

People Service Centre
KEE(BEB)EEARDA

AEON Stores (H.K.) Co., Limited

B HEIREEERAT
Kinetic Life Training & Counseling Limited
HEERESEHHL
2RRE

2IHHEE

RunOurCity Foundation

BER

Soap Cycling

ESE

Hong Chi Association

FELTIHEE

The Hill Workshop

RERS

HRFRSEIEVA

HERSHEHRE

Federation for Self-financing Tertiary Education

REKRZT
Ms. Freda Ng

REE - B AN

Fu Hong Society - Sunrise Centre

B —F REIRBE H 0
OneSky Hong Kong Centre

SRR

Kwan's Medical Group

BREEEFRDA
Chow Tai Fook (Holding) Limited
%ﬂ‘tﬁ%ﬁkiﬁ)

Woopie Club (Tai Po)
2=

Harmony House

IR ER 3%

i RE

Prime & Naturals

AEDHRED O

Caritas Elderly Centre - Shatin
PARRBHFHLERO - EEEEE
Caritas Community Centre - Aberdeen - Wah Fu
Living Hall

PEREEESRERBE PO

Caritas Integrated Family Service Centre — Fanling
RHEZEHRED L

Caritas Community Centre - Tsuen Wan

RAESEBEFRER
Caritas Fung Wong Fung Ting Home

ARG 2
Caritas Lok Yi School
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EER R Part

AEESEREELSRREETL

Caritas Jockey Club Resource and Support Centre for Carers
RAEEERERL

Caritas Elderly Centre - Lai Kok

RAMEHHR

Tokyo Bakery

REZ RIS
TWGHs Hok Shan School

WELEE

HERANSAHRILEEANRER
Tai Po & North District Social Welfare Office, Social Welfare
Department

HERFEBLKIBFERERB PO

Tai Po (North) Integrated Family Service Centre, Social Welfare
Department

HERFBRDEGSRERB PO

Cheung Sha Wan Integrated Family Service Centre, Social Welfare
Department

HEEFBEABGERERBEH O
Tai Po (South) Integrated Family Service Centre, Social Welfare
Department

HRNEEE

Anti-Poverty Alliance

5

Teen’s Key

FEEMEE

Edward Lam Dance Theatre
HIERS
REFDFHEHZE

Po Leung Kuk Lee Shing Pik College

REBEENEFERMERERE
Po Leung Kuk Kwai Tsing Enhanced Home & Community Care
Services

SES RS UDHEE

Christian Alliance Louey Choy Kwan Lok Kindergarten
EEBRITERDA

Hang Seng Bank Limited

1Bt EFRDA
Hang Lung Properties Limited

EMEER(EB)ERD
Schneider Electric (Hong Kong) Limited

YR ER 3 (205R A8 4L AT )

iR

Mau Chai Kee

AEE- ARKEREN D
RIEE AR

Food and Environmental Hygiene Department
BB

Food Grace

EHBFPOERDA

Cedar Praise Centre Limited
BEEBEHHBHEFERRZER

Heung Hoi Ching Kok Lin Association Buddhist Po Ching Care
and Attention Home For The Aged Women
ERNEREERPESESRRERRAT
Kowloon Tong Church of The C.C. & M.A On Shing Church Ltd
BB

The University of Hong Kong

EBABHFEEFHFERL
Sau Po Centre on Ageing, The University of Hong Kong

BERBHE T ERUESTHERBERE
EPEL

Dr. Lu Shiyu, Assistant Professor of the Department of Social
Work and Social Administration, The University of Hong Kong

BENERRE
The Boys’ & Girls' Clubs Association of Hong Kong

g%%%%é%%%géﬁﬁﬁ¢ﬁﬁ

Jockey Club Cheung Sha Wan Children & Youth
Integrated Services Centre, The Boys'and Girls' Clubs
Association of Hong Kong

- LN

The Chinese University of Hong Kong
BEPEEEREFE

Chinese Young Men’s Christian Association of Hong
Kong

ERPTEEBEASFEEOIRENS
EF!/L\

Po Shek Wu Neighbourhood Elderly Centre, Chinese
Young Men’s Christian Association of Hong Kong
ERLEGES

The Mental Health Association of Hong Kong
ERLEGEEESSENY

Jockey Club Amity Place (Tai Po), The Mental Health
Association of Hong Kong
EBFEASHRATHNE

Aberdeen St. Peter’s Catholic Primary School
BBRAPABES

Hong Kong Blind Union
BBREXHEERAA

The Hong Kong Hide & Leather Traders’ Association
Ltd

BREENHEREZRRLA
Hong Kong Tsz Oi Bethel Church Ltd
BREDNGEHERBERESH
Island Harbourview Elderly Club, Asian Outreach
Hong Kong Ltd

BEERHE - REZEERFP L
?ong Kong Housing Society - Elderly Resources
entre

EENEREHS

The Hong Kong Council of Social Service

BEMERIREEESER/RATF
SVHK Foundation Limited

HBEARES

Hong Kong Rope Skipping Club
ERRERES

Hong Kong Society for the Protection of Children
ERRERESFHERNZER
Hong Kong Society for the Protection of Children Ma
Tau Chung Nursery School

ERPHALE

City University of Hong Kong
EREHGREE

Yan Kei Church HKEC

ERATFE

Hong Kong Red Cross

ERBETELER

Hong Kong Disneyland

BERE SRS

The Family Planning Association of Hong Kong
ERBEATRRES

The Hong Kong Joint Council of Parents of the
Mentally Handicapped
EEBEATIRRBERTELERS
[ 07N

Trailwalker Community Education Centre, The

Hong Kong Joint Council of Parents of the Mentally
Handicapped

HEBEBTALZTE
Hong Kong Timebank Platform
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BEMERBRECREARAR

Hong Kong Aero Engine Services Ltd

BB SR

International Social Service Hong Kong Branch
BRIEERE

Pui Ching Middle School
BREBRLEFE

Hong Kong Young Women’s Christian Association
BREBRLEFEFH AL ER
ey

Ellen Li District Elderly Community Centre, Hong
Kong Young Women's Christian Association
EBEBEHRBE - TMEA

Un Chau Oplus, Hong Kong Christian Service
EREBIRBE AP %Teend
BEEBREFERDERL
Cheung Sha Wan Centre, Chinese Young Men's
Christian Association of Hong Kong
BRBEEHE LR

The Hong Kong Institute of Vocational Education
BRI RENMEECZR

School of Open Learning, Hong Kong Metropolitan
University

BEEBAS

Fubon Life Insurance (Hong Kong) Company
ERBBEHE

Conrad Hong Kong
BREALBRMEREREER(GS

—

ZERE)
The HKCCCU Kwong Yum Care Home (Integrated
Aged Care Service)

EREEPERNS- HEEERMHE
Al

Wah Fu Estate Residents’ Association H.K. - Wah Fu
South Sub-district Care Teams (Southern)

BEERHBEERPRRERT L
Family Hub Parents/Relatives Resource Centre,
Hong Kong PHAB Association

BRERGEHRERP L

New Territories PHAB Centre, Hong Kong PHAB

Association

BEERHEREEER

Care for the Carers, Hong Kong PHAB Association

HEERRE

Roundnet Hong Kong

ERTHESEMTE

Lions Club of New Kai Tak Hong Kong

BBEAEAMREHEH O

H.K.S.K.H. Tai Wo Neighbourhood Elderly Centre

ERBENGHEER AR

H.K.S.K.H. Lady MacLehose Centre

BREAFEXMREFSRBHO

H.K.S.K.H. Wong Tai Sin District Elderly Community

Centre

BREASERMBHERELZHL

H.K.S.K.H. St. Luke’s Settlement Neighbourhood

Elderly Centre

BBEAFEER

Hong Kong Sheng Kung Hui Nursing Home

BEREFERZKRE

Saint Francis University, Hong Kong

BRERES KRB SERBEMERZR

Felizberta Lo Padilla Tong School of Social Sciences,

Saint Francis University, Hong Kong

BREAHAEEXERE=HE

2KhTA Ihe Yuen Yuen Institute No. 3 Secondary
chool

778 7 SR BHAE 1 &

Hong Kong Alzheimer’s Disease Association

BEHEBILEXEE

Le Méridien Hong Kong

BRYBEEEARAT

Hong Kong Cyberport Management Company Limited

BEEFERSEAKX

HKJC Drug InfoCentre

EERABHIRES - BESEEHL

Ehe Hong Kong Society for the Deaf - Jockey Club Hong Kong
entre

R ERERER

Hong Kong Dyslexia Connected
BRBSEE

N

Family Network
REBERE
REREEERBDL (EM)
Shine Skills Centre (Tuen Mun)

REEREFEERATF

Rehabvibe Medical Service Company Limited

RlEHHHE

Grace City Church

RIETEEHE

Lomfa Fair

REEERHERBEE- [FERE] 2
Baptist 0i Kwan Social Service - EASY CARE
BEEEEMERBECARESR

CARE College, Baptist 0i Kwan Social Service
REEERERBENEREERRE S REN
2

BOKSS Tai Po Baptist Church Au Cheung Sau Fong Neighbourhood
Elderly Centre

HEEREHE

Assembly of God Hebron Secondary School
EREERBREMLER O

SAGE Eastern District Elderly Community Centre
EEREDHEER

Tsuen Wan Baptist Church Shek Lei Kindergarten

B DR RE(REET)

Creative Kindergarten & Day Nursery - Sham Wan Towers
Campus

HE o HRIFEW

JuppUk

255

Pui Ying Secondary School

HEZAR

Gaw Capital

HEHTZEY

Christian Lord Leading Church
HEASEGHEY

C&MA Logos Church
HEASESRRIRERRAMNE
Christian and Missionary Alliance Church Verbena Kindergarten
Parent-Teacher Association

HEYSEGELE

Wah Kee Alliance Church

EEREEEERE

Tsui Ping Alliance Church
HEARBEREREEITIISER
Evangelical Lutheran Church Social Service Hong Kong - Carer
Training Centre

HERERERE [AXBY o IfEE
| 58
%%ﬁé%%%@kﬁ%&iﬁémﬁ
ELCHK Tai Wo Integrated Youth Service Centre

BEEHEBEEEEEE
ELCHK Lord’s Love Lutheran Church

%%ﬁ?%ﬁ%@ﬂ@%&ﬁﬁémﬁ

Evangelical Lutheran Church Social Service Hong Kong -
North District Integrated Youth Service Centre
EEYE R GRS ERBBLEEIH
#EEL

Evangelical Lutheran Church Social Service Hong Kong -
Shatin Caring Centre Integrated Home Care Services

EEHEREZERRURELRPD
Evangelical Lutheran Church Social Service Hong Kong -
Ma On Shan District Elderly

EEHERERSBARERETL
Evangelical Lutheran Church Social Service Hong Kong —
Kwu Tung Communion Lutheran Elderly Health Centre

EEHRERB O

Christian Family Service Centre

EEHIERBHLERBREBLRAP O
Christian Family Services Centre - True Light Villa
District Elderly Community Centre
EEHZERBHO-ZEAH O

Tsui Fung Co-production Centre, Christian Family Service
Centre

EERFERBHO-BEHL

Tsui Ngai Co-production Centre, Christian Family Service
Centre

EEHETYPPALEGE

The Wah Fu Swatow Christian Church
EERHBHFERRHO

Rememberance of Grace Church Tai Po Church
Remembrance of Grace Centre

HERRBREAHE

Rememberance of Grace Church Tai Po Church

EEHRBENEERDERBE DO

Remembrance of Grace Community Service Centre Ltd

HERHS T ELERS

United Christian Nethersole Community Health Service
HEXRBEHE

Haven of Hope Christian Service

H BRI S T E

Junk Bay Kingsland Kindergarten

LR

BERBEERAHE
Hong Yip Service Company Ltd.

= [Support U [FEEIR] EPIRREES
Eitgl@hEs]

RUHE (B F" 0F] BRTAALH
B EE

PEERFREGERBAARELER
e

The Salvation Army - Tai Po Multi-service Centre for
Senior Citizens

P BRBRERREBRH L

The Salvation Army - Sky Family and Child Development
Centre

PEHBEF RERTERS

The Salvation Army - Youth, Family and Community
Services

Hit BRI E

The Salvation Army - Fitness Box
HHFELZE TGS

The Salvation Army - Carer Services
RSB HE

Sham Shui Po Community Association

RS EEEREHRAEZES
Co-ordinating Committee on Rehabilitation Service,
Sham Shui Po District

E?%E%%ﬁ&%ﬁﬂ%&@%ﬁ

Sham Shui Po District Council Po Leung Kuk Shek
Kip Mei Community Services Centre
BB ERBRD A
Sa Sa Cosmetic Company Limited

X
Captain Softmeal
EEY
McDonald’s
ERAREESARAT
Louis Mak Charitable Foundation Limited
SR E
Hyatt Hong Kong
BERESLEELZER

Pok Oi Hospital Chan Feng Men Ling Care and
Attention Home

BEER

Pok Oi Hospital
BERABREEEB)ERAT

Geodis Hong Kong Ltd

EEHE

Forvis Mazars

RIS

Repair Café HK

RESEREEE

Eternal Blessings (Kwun Tong) Free Methodist
Church
BEFHESELERBERZBERDL
Yang Memorial Methodist Social Service Kingsford
Terrace Centre

BEHRERETERBE

Kwun Tong Methodist Social Service
BRABBRLAGE

Playright Children’s Play Association
BRBRE

PlayScope

HEREBERAT
BNEEEHEREEA [HE ]

Yen Chow Street Modular Social Housing Project “St.
James Concourse”

BTSN
Standard Chartered Marathon

Rz
Meta Space

EREEESOLRTRBH

Love V Act

BEREEEHSARAA
TALK Foundation Limited

ERRE
WEEE
HERMYRBITZEEARAE

Alice Ho Miu Ling Nethersole Social Service Limited
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EYER ¥ Partners

RERAYRBIZZEESS

Alice Ho Miu Ling Nethersole Charity Foundation

Health Centre Express

MR MBI T R BB f2 R R s

Community Development
ECMN26
HEEEIRTRERBES L

REHZEMSEH A
Ogier

ZRER
Chi Yun School

HHRBERARAA

New World Development Company

HEBERES

New Life Psychiatric Rehabilitation Association

Jikecs

BRBHR
EBTERER

Agency for Volunteer Service
ERTHFBRRARERTH

SR THERERFERBK
EAEEREREMEROZERE
Hospice Care Services

ERZERE

St. James' Settlement

Care Project - Registered Social Worker

EREENEEEAHERE
BEENERBERAR

Mastermind Property Services Limited

BES M HES

Homantin Lutheran Hostel

Fan Kam Road, Yuen Long
ZERRAH

The Garden Company Limited
[oER)

Sheung Kee

121817 IR

Slow Slow Breath
ERAEDKAEMNAT
BRENE
Marymount Primary School

BE LB

farmwild.hknc

BOLEERRES
Club 0

RIERE
GRPan HK

HERAYRBITZZEESE N HREER
Alice Ho Miu Ling Nethersole Charity Foundation Tai Po District

Alice Ho Miu Ling Nethersole Hospital - Health Resource Centres

BERAPRITEERE I RIERBEDR
Alice Ho Miu Ling Nethersole Hospital - Volunteer and

Sik Sik Yuen Ho Kin District Community Centre for Senior Citizens

HEFRRES [DENEHN] SHEERDEES

New Life Psychiatric Rehabilitation Association - New LIFEstyle
® Mobile Van for Publicity Service on Mental Wellness

SKH Holy Carpenter Church District Elderly Community Centre -

ERZEHG [Zeif] BREERY M T

St. James’ Settlement Cheering@Home End-of-Life Community

St. James’ Settlement Nam Cheong Community Living Room

[RESELE | THRRARBELEREE
Transitional Housing Project at “CONCORDIA Sheung Yue River” at

HEABBERDA

StoryTaler Hong Kong Co. Limited.

SRIRFEAG

2R RIEMN28-29

AR

LINK

BEREEILNE

Canton Road Government Primary School
BEER

Evangel College

pEDREEMER

Lok Sin Tong Chu Ting Cheong Home for the Aged
HETHEROIEEIRBAMSARLA

Lok Sin Tong Tang Tak Lim Kindergarten Parents’ And
Teachers’ Association Limited

ERWEXHREBSHO

Fung Ying Seen Koon Tai Po Neighbourhood Elderly Centre
BRRBE R

Vegetable Marketing Organization

2t

Eir Aroma

HAEEE

Pig Kun Farm

IBEES

HEELE

BEWHEE [FBEQAHE] EHEPHES
E4RatE

The Neighbourhood Advice-Action Council “Good
Neighbour@Tai Po”- Fu Tip Estate Community Support and
Networking Project

BEWHIEREBERRSL
The Neighbourhood Advice-Action Council Tin Shui
Neighbourhood Elderly Centre

BEWESRRBEER DO
The Neighbourhood Advice-Action Council Lei Tung
Neighbourhood Elderly Centre

BEwWEERS O BIREINERBHK
The Neighbourhood Advice-Action Council B Square
Outreaching Team for Ethnic Minorities
MABRMARAR

Beaumonde Global Limited
BERZARAA

Aviation Security Company Limited

BPm LR

Associacdo Geral das Mulheres de Macau
BTB

Sticky Rice Love Limited

B3
BEH

Silence

BEREA

Dragon Generation

HEAZ

Lingnan University Hong Kong

HEZu+

Ms Tai Sau-wai
EFE [LERE] 8- HEEREXE

%
Jockey Club C. Care Programme - Fu Hong Society Family
Support Service

EESaRLRNBEREEHERK
JSockgy Club age at home Gerontech Education and Rental
ervice

ESERHEBEEEE BT

NLEH)
JCStand by U training course (Kowloon
Central)
ESERVTE-RTHEREY
far 8
Jockey Club Volunteer Together — School
Based Programme

EFSL4EEMEEREXENE
Jockey Club Reach to Bridge Community
Elderly Support Project
BESEHRERARAR

Hung Fat Ho Food Limited

R

Lemon Bakery

ERARES

Blue Girl Organic Farm

B (AB.CE) ¥(FVEZE
The Incorporated Owners of Po Nga Court
(Block A.B.C)

EEERETEHE

Concern for Grassroots’ Livelihood Alliance
Limited

BImELtR NS
Association Concerning Sexual Violence
Against Women

BRER

BRFRE
BMmER(AE)

Precious Blood Hospital (Caritas)
JERCHAE (MN455R)
BaE

Wanjing Temple

HRTE

llluminant

BN E

Mori Pure

BEEEEED

Haven of Hope Professional Training Institute






